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Govt can regulate selection 
of students in minority 

institutions - ‘Art 30 Is Not An 
Absolute Right - Supreme Court

In a ruling with significant implications for minority 
institutions the Supreme Court on Monday held that Article 
30(1) does not confer an absolute right to them to run their 
affairs as per their choice.They need to regard merit while 
selecting students and teachers.

The court and government have a role in ensuring quality 
of education in a case regarding a West Bengal law setting 
in a commission for appointing teachers to madrsas which 
receive government funding . The law was struck down by 
the hight court but the decision has now been reversed by 
the SC. A bench of Justices Arun Mishra and U U Lalit said 
any such regulative measures is  not only in the interest of the 
minority educational institutions, but of the public  and nation  
as a whole. Such measures  must necessarily apply to all 
educational institutions, whether run by majority or minority 
communities, even as  it  added that government regulations 
cannot destroy the minority character of an institution. (Source 
: Times of India, Dt: 7.1.2020)

No doubt, the judgment is questionable, we 
will challenge it Insha Allah.  But we also 
must do justice to ensure quality education. 
If the competence of our teachers is not 
high enough and if they have not passed 
TET (Teacher Eligibility Test) or other test 
for schools and colleges we must make our 
own arrangements for necessary training 
and make the teachers acceptable as good 
enough for the jobs. 

In general, we must follow the reputed 
Christian institutions, not only in this 
respect but also in respect of moral 
education and giving special  coaching 
and motivation to students to perform 
better.
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	 Many are interested in opening new schools near to muslim areas. But it is costly 
for us nowadays, not affordable by all. An easier solution will be get involve somehow in 
existing Parents Teachers Association (PTA) of those Govt. / Corporation / Panchayath 
Union / Municipal schools which are not running well and through this (P.T.A) improve the 
infrastructure, improve teaching and undertake a campaign  to encourage local muslim parents 
(and others too) to admit their children’s in these free schools. We can also arrange to appoint 
teachers for teaching Quran, Deeniyath, English communication etc., 

A success story of this approach is given below.

Brief Introduction 

Once Only Urdu Medium, Now English Medium with Urdu as Compulsory Language.

Thahir Sahib street of Chennai there was a Government Urdu Medium High School, where 
once the strength was as high 1500.  Because of neglect by all consent this strength was falling 
year after years.  So much so in 2008 	 The school was at the verge of its closure as the number 
of students joining has fallen sharply to single digit due to a. Medium of instruction is only 
Urdu b. Poor maintenance of the School premises. 

	 The school is situated and serves in thickly populated area where most of the Parents are 
lower and Middle class.

	 By the grace of Almighty the school was rescued by the great efforts of the service minded 
well-wishers in the proximity. 

	
People from 
neighborhood, 
service minded, 
old students 
and well-
wishers joined 
together and 
formed a P.T.A 
(Parent Teachers 
Association) in 
2008, with the 
support of ILM 
and Vision trust 
to restore its past 
glory. 

	P  . T . A 
(Parent Teachers 
Association) is a 
government body which supports to enhance the overall development of the school.

	 By the grace of Almighty in August 2017 the school was upgraded to higher secondary.

WHY ARE THOSE INTERESTED IN OPENING NEW SCHOOLS NOT 
TAKING THIS ADVANTAGE

GOVt. OFFERING 7000 GOVT. SCHOOLS FOR ADOPTION BY PRIVATE AGENCIES
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	 In 2018 kindergarten was introduced.

Aims and objectives 
	 Upliftment of our community by 

1.	 Empowering the children with education of excellent quality 

2.	 Molding them with noble character through Islamic studies & moral education to 	
	 make them good citizens. 

	 Well trained teachers are appointed by a panel of educationists by systematic 		
	 evaluation. 

	O rientation programme for parents are conducted by arranging guest Lectures 		
	 frequently to enlighten the Parents in upbringing children in the disciplined way and 	
	 protect them from misconduct and pave the way to become a responsible citizen.

	 Urdu & Arabic is taught as a compulsory language. 

	G reen vast playground is available to enhance them in athlete and sports    activities. 

	 Training in creativity with models in Arts, Crafts & Science. 

	 Competition in oratorical, writing, drawing and quiz are conducted.

	O ur students participated in many inter school, State level science & arts  		
	 competitions and won many prizes

	 Innovative and modern methods like Audio-visual, Computers and LCD Projector 
are 		  used. 

	 Separate class rooms for boys and girls.

	 Special attention is given for spoken English.

	 Academic Supervisor has been appointed to monitor the quality of education. 

	 We try to impart education on par with private schools.

	 In 2017-18 our 10th student secured first in the district by scoring 494/500.

	 In sports our students have participated in several district level competitions.

PRESENT STATUS OF THE SCHOOL

•	 This academic year 2019-20 we have total strength of 1650 students both boys and 	
	 girls.

•	 The strength of the school in 2008 was just  3 students.  In 2018 it went up to 1650 	
	 students.

•	P .T.A has appointed 72 teaching and non-teaching staffs.

•	 We are expecting more three hundred students this year 2020-21, it is difficult to 		
	 accommodate due to lack of class rooms.

•	 We need science lab, computer lab, library and staff room.
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OMEIAT &  Dhaanish Ahmed College of Engineering 
(DACE), Padappai, Chennai

The 12th Annual Science Fair by OMEIAT was a grand event

It  was organized jointly with Dhaanish Ahmed College of Engineering on 3,4 January 
2020 in the college campus.

Out of 496 project abstracts received for preliminary selection, 102  students  were selected  
from 32 schools for participation in the science fair. Among them, 16 schools were from 
Karnataka and Telugana and 16 schools from Tamilnadu.

 Seventy nine projects only were displayed, as many from other states could not come due 
to unrest prevailing following protests.

From Tamilnadu, students from  Madurai, Sivagangai, Kanyakumari, Vaniyambadi, 
Melvisharam, Chennai participated. A huge number of teachers and students visited the 
science fair.

Inaugural Session: 

Dr. V. Ramaswami, Senior Scientific Officer, Tamilnadu State Council for Science and 
Technology was the chief guest.  

Dr. S. Shameem,  Deputy Director, State Council for Educational Research and Training 
was the Guest of Honour.

Mr. S. Ahmed Meeran, General Secretary, OMEIAT welcomed the gathering.  
Alhaj  K. Moosa, Chairman, Dhaanish Group of Institutions presided over the inaugural 

session. 
Mr. M. Kadar Shah, Secretary, Dhaanish Group of Institutions  delivered presidential 

address.  
Prof. Dr. K. Raja, Principal, Dhaanish Ahmed College of Engineering addressed on the 

laudable services rendered by their institution.
Dr. Sultan Ahmed Ismail, Managing Director, Eco-science Research Foundation, Chennai 

was also present. 
Mr. S.V. Mohamed Haneef,  Co-Convener, NSF-2020 and Exe. Board Member, OMEIAT 

presented a report on NSF-2020.
Valedictory Session: 

Prof.  Dr. M. K. Surappa , Vice-Chancellor, Anna l University, Chennai delivered valedictory 
address and presented awards and prizes.

Dr. S. Sathikh, Former Vice-Chancellor, Madras University & Advisor, OMEIAT presided 
over the session.

Prof. Dr. K. Raja, Principal, DACE introduced the chief Guest.
Dr. Nigar Akthar,  Joint Secretary, OMEIAT welcomed the gathering.

Dr. Mohamed Ismail Sait, Treasurer, OMEIAT and Mr. Mohamed Haneef Katib, Joint 
Secretary, OMEIAT  were also present. 

Dr. Abdul Kamal Nazer, Co- Convener, NSF-2020 in his report said ‘OMEIAT is taking 

National Science Fair (NSF-2020)
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tedious efforts for 
organizing Science 
Fairs starting 
from August 2019. 
OMEIAT organized 

TEN workshops 
for Science Teacher 
for ‘NSF-2020’ 
covering the cities 
such as Belagahavi, 
Mangalure, Udupi, 
Kadappa in other 
states and Madurai, 
T i r u n e l v e l i , 
P e r n a m b u t , 
Adiramapatt inam 
and Chennai.  

Dr. A. Saravanan, 
Dean, DACE delivered 
the vote of thanks in both inaugural and valedictory sessions.

Award and Prize Winners 

of 

National Science Fair NSF-2020

The competition was 
conducted at four levels- 
Primary (Std 1-5), Middle ( 
Std. 6-8) , Junior( Std. 9,10) 
and Senior (Std. 11,12). 
Under each level, projects 
were displayed in three 
categories - Environmental 
Science, Life Science and 
Physical Science. 

For each category at 
every level, 3 prizes were 
given. 

Overall topper among three level were given awards- Budding Scientist Award

 (Primary level), Emerging Scientist Award (Middle level), Junior Scientist Award 

(Junior level) and Senior Scientist Award (Senior level).
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Why do schools need to go beyond syllabus

Schools need to design 
a special curriculum 
that looks beyound the 
books and offers holistic 
education to a child, 
writes Neerja Birla

The true purpose of 
education is to make 
minds not careers, says a 
popular proverb. One of 
the epiphanies that one 
has as an adult is that 
being a good student in 
the school has nothing 
to do with success or 
happiness in life. We 
find that our education 
has not prepared us for 
daunting challenges, 
difficult emotional or 
social experiences. Book 
learning – that is the 
official term for what 
we get in schools. Not a 
practical education, and 
by no means a holistic 
education that focusses on 
developing all aspects of a 
human being and not just 
the academic prowess.

Mahatma Gandhi 
believed that education is 
the process of training the 
head (learning to know), 
hand (learning to do 
things for a livelihood), 
and heart (learning to 
be). This would be the 
kind of education that 

informs the mind, imparts 
practical life skills, opens 
the mind to independent 
and creative thought, 
puts the students in 
touch with their emotions 
and motivations, and 
teaches them how to be 
empathetically human. 
The goal of such an 
education would be to 
shape a good human 
being and citizen who 
can handle the challenges 
of life in healthy and 
responsible ways.

Learn about the self

Every human being 
goes about his/her life 
trying to figure out ‘who 
am I, what is my purpose?’ 
Right from the early years 
in school, we must be able 
to support and augment 
this journey of discovery 
so that children develop 
a keen sense of self, self 
esteem and self respect. 
Mental health education 
in this context can help 
children understand their 
feelings, motivations 
and their fears. This 
understanding of the self 
will be the much-needed 
bedrock of confidence 
that stays with the child.

Learn about others

From the self, the 
journey moves towards 
understanding the people 
around us. The classroom 
experience needs to 
evolve from students 
competing for grades 
to students working 
together so they can learn 
to form friendships and 
deal with complex social 
interactions. How do 
my actions affect others? 
How do I process, deal 
with and get along with 
the actions of others? 
Teaching children about 
the feelings of others lays 
the foundation for strong 
interpersonal skills that 
will be invaluable in their 
lives.

Learn the unknown

How will our children 
react when they will 
face the new ideologies, 
technologies and 
opinions? We live in a 
time when everything is 
being redefined – from 
what childhood is to what 
it means to be human. 
The advantages of all our 
inventions are diverse 
but so are the possible 
risks – a greater stage for 
success implies a greater 
risk of failure. The most 

FOR THE kind ATTENTION OF MANAGEMENTS
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27% in Class III in Vellore district can’t read 
alphabet, says survey

Around 26.6% of Class III 
students in Vellore district 
cannot read an alphabet, 
pointing to major learning 
issues in classrooms in 
government and private 
schools, Annual Status of 
Education Report (ASER) 
2019 survey on early years of 
education has found. At the 
national level, 14.7% of Class 
III students couldn’t read an 
alphabet.

The survey was conducted 
in 26 districts across 24 states, 
covering 1,514 villages and 
36,930 children in the 4-8 
age group. In Tamil Nadu, 
1,550 children in 60 villages 
of Vellore district were 
surveyed.

The enrollment in Vellore 
district was more than 99% 
against the national average 
of 90%.

“Among Class I students, 
75.4% couldn’t read an 
alphabet. In Class II, it was 

40.4% and 26.6% in Class III. 
Only 10.9% of Class I students 
could read an alphabet and 
10% a word, while 3.7% could 
read Class I text. Among 
Class II students, 14.5% could 
read an alphabet, 33.2% a 
word and 11.9% Class I text. 
Only 31.8% in Class III could 
read Class I text,” it said. 
Nationally, 39% in Class I 
and 22.3% in Class II couldn’t 
read a letter.

Numerical ability was 
also poor with 32.9% in Class 
I unable to recognise single 
digit numbers and 38.4% able 
to recognise up to 9. In Class 
II, 14.3% coudn’t recognise 
single digit numbers, while it 
fell to 4.8% students in Class 
III.

ASER research manager 
G Kumaresan said children’s 
performance was positively 
related to their mothers’ 
education level. “Only 14.7% 
of those whose mothers never 
enrolled in schools could 

read a words, while 49.3% 
of those whose mothers who 
studied upto Class XI and 
could read it.”

S Moorthy, state 
coordinator, Forum for 
Education Development, said 
one of the main reasons for 
the dip in the reading ability 
in the last few years is many 
government schools do not 
have one teacher per class.

R Doss, general secretary 
of Thamizhaga Arambapalli 
Asiriyar Kootani, said 
schemes like activity based 
learning (ABL) was one of 
the main reasons for the dip. 
Many primary schools had 
just two teachers, mostly 
engaged in non-academic 
work like preparation 
population registers and 
election related works, he 
said.

(Source : The Times of India, 
Dt : 15.01.2020)

significant measure of a 
human being is how he/
she responds to things 
that are unknown – 
how does one face the 
uncertainties while being 
true to ourselves and 
our values? No textbook 
can teach that. We have 
all heard about the 
three R’s of education 
– reading, ‘riting and 

‘rthimetic. With holistic 
education, we would be 
able to further enhance 
it with a few more R’s – 
relationships, resilience, 
responsibility and respect 
for life. When we educate 
the whole child, we can 
rest assured that we have 
moulded a human being 
who has the knowledge, 
life skills, and strength 

of mind and character to 
face any challenges. That 
is why there is nothing 
more important than 
making sure we do just 
that in our schools today. 

(Source : Times of India, 
Dt: 16.12.2019)
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poor learning outcomes in schools 

Only 16% of children in 
Class 1 in 26 surveyed rural 
districts can read text at the 
prescribed level, while almost 
40% cannot even recognise 
letters, according to the 
Annual Status of Education 
Report (ASER) 2019, released 
by NGO Pratham on 
Tuesday.

Only 41% of these children 
could recognise two digit 
numbers.

However, ASER found 
that the solution is not to 
spend longer hours teaching 
children the 3Rs.

Counter-intuitively, the 

report argues that a focus 
on cognitive skills rather 
than subject learning in the 
early years can make a big 
difference to basic literacy 
and numeracy abilities.

ASER surveyors visited 
almost 37,000 children 
between 4 and 8 years in 
26 rural districts across 24 
States. They asked each child 
to do a variety of tasks testing 
cognitive skills — sort images 
by colour and size, recognise 
patterns, fit together a four-
piece animal puzzle — as 
well as simple literacy and 
numeracy tests. Social and 
emotional development was 

tracked through activities 
using cards with faces 
showing happiness, sadness, 
anger and fear.

The survey shows that 
among Class 1 children who 
could correctly do none or 
only one of the tasks requiring 
cognitive skills, about 14% 
could read words, while 
19% could do single digit 
addition. However, of those 
children who could correctly 
do all three cognitive tasks, 
52% could read words, and 
63% could solve the addition 
problem.

(Source : The Hindu, Dt : 
15.01.2020)

‘Cognitive skills can help rural students’ 

Annual status of education report

‘Underage children in school at a disadvantage’
The Annual Status of 

Education Report (ASER) 
2019, released by the NGO 
Pratham on Tuesday says 
that “Permitting underage 
children into primary grades 
puts them at a learning 
disadvantage which is 
difficult to overcome.”

ASER surveyors, who 
visited almost 3,700 children 
across 24 States found that 
a primary classroom could 
includestudents from a range 
of age-groups, skewing 
towards younger children in 
government schools.

More than a quarter 
of Class 1 students in 
government schools are only 
4 or 5 years old, younger than 
the recommended age. The 

ASER dat a shows that these 
younger children struggle 
more than others in all skills.

Global research shows 
that 90% of brain growth 
occurs by age 5,  meaning that 
the quality of early childhood 
education has a crucial 
impact on the development 
and long-term schooling of a 
child.

The ASER report shows 
that a large number of factors 
determine the quality of 
education received at this 
stage, including the child’s 
home background, especially 
the mother’s education level; 
the type of school, and the 
child’s age in Class 1.

Based on a series 
of cognitive and basic 

literacy and numeracy tests 
administered to the children, 
the report says, “ASER 
data shows that children‘s 
performance on tasks 
requiring cognitive skills 
is strongly related to their 
ability to do early language 
and numeracy tasks.”

Private schools ahead

Of six-year olds in Class 
1, 41.5% of those in private 
schools could read words 
in comparison to only 19% 
from government schools. 
Similarly, 28% of those in 
government schools could 
do simple addition as against 
47% in private schools. This 
gap is further exacerbated by 
a gender divide.

(Source : The Hindu, Dt. )
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obsession the exam alone is not right

Recently, the Tamil 
Nadu Minister for School 
Education K.A. Sengottaiyan 
announced the state 
government’s decision to 
hold public examinations 
for students in classes V and 
VIII from this academic year. 
The news came as a shock 
to education reformers. A 
few months ago, when the 
proposal of introducing 
public examinations for 
classes V and VIII, in line 
with the recommendations of 
the draft National Education 
Policy, was mooted by 
the state government, it 
received mixed reactions 
from education reformers, 
teachers, parents, mental 
health experts, activists and 
politicians following heated 
debates on the issue.

The new policy decision 
makes me raise these 
questions. Have we forgotten 
the purposes of education? 
Why are we obsessed with 
exams at a time when some 
countries have abolished 
exams at the primary and 
secondary levels? What 
negative impact will exams 
have on students? Aren’t 
there better ways of testing 
students’ knowledge and 
skills?

Purpose

Looked at it holistically, the 

primary purposes of school 
education are to teach values 
to students, develop their 
thinking skills and learning 
abilities, equip them with 
knowledge and necessary 
skills in order to help them 
move to the next stage of 
education, and prepare 
them to face challenges 
in life. What it implies is 
that subjecting students to 
unhealthy competitions, 
celebrating a few students’ 
success in exams and making 
other students feel dejected 
are not the purposes of school 
education.

It is very sad that many 
schools in India bombard 
students with exams. Students 
are preoccupied with exams 
and teachers are preoccupied 
with marking scripts. Yes, 
the Indian education system 
is obsessed with exams. It is 
high time we realised that it 
does more harm than good.

Examination is a 
threatening term. It causes 
mental stress to the students. 
Fear of exams makes many 
students in rural areas lose 
their interest in going to 
school or discontinue their 
studies resulting in increase 
in dropouts. Exams kill the 
spirit of learning. That is the 
reason why some countries 
have abolished exams in 
schools at the primary/

secondary level. They do not 
focus on marks and grades but 
on the overall development of 
the students. For example, in 
Finland, which is said to have 
the best education system in 
the world, students do not 
have any formal examination 
until they are sixteen. The 
Finnish education system 
promotes creativity and 
learner autonomy and does 
not encourage unhealthy 
completion among students.

If there is too much 
focus on exams and not on 
formative assessment, it will 
have a negative impact on 
students and society. Rote-
learning will be legitimised. 
Students will be forced to go to 
coaching centres. More focus 
will be on coaching rather 
than on learning. Students 
will be ranked based on the 
marks they score in exams 
and this will result in causing 
mental stress to the students. 
Such education systems 
will kill students’ curiosity 
and creativity, giving rise to 
unproductive citizens in the 
future.

Alternative assessments

There are differences 
between Alternative 
Assessments (AA) and 
Traditional Examinations 
(TE). AA is a process whereas 
TE is a product (result). 

We need to start exploring better ways of testing students’ knowledge and skills
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AAs measure students’ 
competencies in a non-
threatening environment 
throughout the course. It is 
“the process of documenting 
knowledge, skills, attitudes 
and beliefs, usually in 
measurable terms”. Holistic 
in nature, the goal of AA is 
to suggest improvements 
and help students build 
their confidence and develop 
their learning ability. AAs 
in different forms such as 
self- report, observation, 
discussions, quiz, homework, 
portfolio, practical work, 
demonstration, class activities 
and oral presentation can be 
conducted to assess what 
students can and cannot do. 
Such activities help students 
develop their thinking 
skills and creativity. TEs 

test only students’ memory 
skills and not their thinking 
skills. They are associated 
with labels such as ‘failure’, 
‘grades’, ‘ranks’ and ‘poor 
performance’ which terrify 
young students and have a 
negative impact on them.

Priorities

Schools shouldn’t become 
exam factories which 
produce marks and create 
unhealthy competitions 
among children. Educational 
institutions should create an 
environment conducive for 
learning. When learning is 
fun, students enjoy going to 
school. When assessments 
are non-threatening 
there won’t be unhealthy 
competitions and a mad race 
for ranks. How wonderful it 

will be if our students have 
happy schooling and joyful 
learning.

Instead of focusing on 
exams and introducing 
counterproductive policy 
decisions, the government 
should have these priorities: 
improving the quality 
of teachers by creating 
opportunities for their 
professional development, 
focusing on teacher training 
so that they know what 
alternative assessments are 
and apply their knowledge to 
gauge students’ capabilities 
in a non-threatening 
environment, promoting joy 
in learning among students 
and preparing them for life.

(Source : The Hindu, Dt: 
16.12.2019)

UGC asks colleges and universities to allocate one 
hour every day for sports and fitness

The University Grants 
Commission (UGC) has 
directed colleges and 
universities across the 
country to allocate from 45 
minutes to 60 minutes every 
day for physical activities and 
sports from January 2020.

“The academic routine 
of the institution may be 
reworked in such a way that 
the “fitness hour” is allocated 
for each class, so that each 
class has adequate space for 
its activity,” the commission 

said in its guidelines for 
implementing “Fit India 
Campaign” in higher 
educational institutions.

The institutions can 
decide on the activities they 
want to undertake during 
the fitness hour. “It can range 
from athletics, outdoor/
indoor sport, yoga, cycling, 
swimming or any other 
kind of physical activity that 
contributes towards fitness,” 
the guidelines said.

The commission has 

also asked institutions to 
constitute a fitness club to 
organise sports competitions 
and submit to it monthly 
action plan for sports activities 
at the institution level by first 
week of January.

The commission said it 
would intimate month-wise 
themes to give country-wide 
focus to health and fitness 
issues.

(Source : Times of India Dt: 
15.12.2019)

emphasis of physical fitness
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An opportunity for non-IITians to experience IIT

Mosque answers Hindu woman’s prayer for help

Indian Institute of 
Technology Madras is inviting 
applications from students 
for its ‘Summer Fellowship 
Programme 2020’, open to 
students outside the IITs. 
The two month programme 
will also offer a stipend of 
6,000 during the fellowship, 
said a release.

According to a release, 
the Fellowship is designed 
to enhance awareness and 
interest in high-quality 
academic research among 
young Engineering, 
Management, Sciences and 
Humanities students through 
a goal-oriented summer 
mini-project. The last date 

In a show of communal 
amity, the Cheravally 
Muslim Jamaath Committee, 
Kayamkulam, on Sunday 
hosted a Hindu wedding on 
the mosque premises.

Sarath Sasi of 
Krishnapuram and Anju 
Ashok of Cheravally tied the 
knot as per Hindu rituals in 
front of lit traditional lamps. 
The marriage was solemnised 
by a Hindu priest.

The Jamaath committee 
had decked up the place for 
the function. Members of 
both the Hindu and Muslim 
communities turned out in 
large numbers to witness 
the marriage. Apart from 

for online submission of 
application is February 29.

Those pur suing 3rd 
year of B.E./B.Tech./B.Sc. 
(Engineering) or 3rd or 4th 
year of Integrated M.E./M.
Tech. programme, 1st year 
of ME/M.Tech/M.Sc./M.A, 
MBAcan apply.

Applicants must highlight 
their academic performance 
and achievement including 
papers presented at 
seminars, projects executed , 
design contests participated, 
score/rank in Mathematics 
Olympiad and any other 
awards/dist inctions 
obtained.

hosting the wedding, the 
mosque committee served a 
vegetarian ‘sadya’ to around 
1,000 guests. As part of 
marriage gifts, Ms. Anju was 
given 10 sovereigns of gold 
and ?2 lakh.

Chief Minister Pinarayi 
Vijayan termed the wedding 
“an example of unity from 
Kerala”. “Congratulations 
to the newlyweds, families, 
mosque authorities and 
people of Cheravally,” he 
said in a tweet.

The bride had lost her 
father a couple of years ago.

As the family lacked 
resources to conduct the 
wedding, Ms. Anju’s mother 

The departments that are 
open under this Fellowship 
include Aerospace 
Engineering, Applied 
Mechanics, Bio Technology, 
ChemicalEngineering, Civil 
Engineering, Computer 
Science & Engineering, 
Engineering Design, Electrical 
Engineering, Mechanical 
Engineering, Metallurgical & 
Materials Engineering, Ocean 
Engineering and Science 
departments. 

For details, visit https://
sfp.iitm.ac.in/contactus

(Source : The Hindu, Dt: 
19.1.2020)

sought the help of the mosque 
committee. “She came to 
my house seeking help for 
conducting the marriage. 
She gave a letter, which I 
presented to the Jamaath 
committee. We decided to 
help the family conduct the 
marriage,” said Nujumudeen 
Alummoottil, secretary, 
Cheravally Muslim Jamaath 
Committee.

Bindu Ashok, mother of 
Ms. Anju, said the family 
was thankful to the Jamaath 
Committee. She has three 
children, and the family lives 
in a rented house.

(Source : The Hindu, Dt: 
20.1.2020)

It conducts marriage of her daughter on its premises, gives away gifts

building bridges - an example to emulate
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research and publication ethics
Years after ignoring 

the elephant in the room, 
the UGC has finally 
made it compulsory for 
PhD scholars to take up 
a course on research and 
publication ethics as part 
of their pre-registration 
course work. Effective 
from the coming academic 
session, the course carries 
two credits and entails 
30 teaching hours. It 
covers several aspects 
of research conduct, 
publication ethics and 
misconduct, open access 
publishing and databases, 
and research metrics. 
But on closer scrutiny, it 
looks like the course will 
not help much. It will 
create “awareness about 
publication ethics and 
misconduct” but it will 
not equip students to steer 
clear of unethical research 
practices. For instance, 
‘scientific conduct’ deals 
with a range of issues 
that research students 
might face during 
research. This includes 
plagiarism, falsification 
and fabrication, 
misrepresentation of 
data, selective reporting, 
duplicate publication, and 
segregation of data and 
publishing as multiple 

papers. All this is to be 
magically covered in just 
five hours.

Substantial copying 
of text from previously 
published papers and even 
paraphrasing without due 
citation are quite common 
in papers published 
from India, particularly 
from state universities. 
The introduction of 
p l a g i a r i s m - c h e c k i n g 
software in most 
universities and 
compulsory checking 
for plagiarism prior to 
paper publication by 
most journals has largely 
addressed the problem.

Preparing images

While the course does 
cover data falsification 
and fabrication, there is 
no mention of teaching 
researchers the basics 
of preparing images for 
publication. While certain 
changes to images are 
acceptable, hundreds of 
papers are corrected or 
retracted every year for 
image duplication and 
manipulation. Unlike 
plagiarism, journals 
have woken up to 
inappropriately altered 
images and manipulation 

only since the early 
2000s.

As Dr. Elisabeth M. Bik 
and others had noted in 
a June 2016 paper in the 
journal mBio, the instances 
of “inappropriately 
duplicated images” 
suddenly peaked in 2003 
and has been 4-5% since 
then. Over 8,100 papers 
screened from PLOS One 
for a 16-month period from 
2013 to 2014 revealed that 
papers published from 
India had 1.93-fold higher 
probability of containing 
“problematic images”, the 
highest in the world.

Unlike in the case of 
data falsification and 
fabrication, duplication 
and manipulation of 
images is relatively easy to 
identify post-publication. 
That PubPeer, a website 
that allows independent 
scientists to publish 
post-publication review 
of scientific papers, is 
flooded with reviews of 
papers with questionable 
images is proof that the 
scientific community has 
become alert to a malice 
that has so far been largely 
overlooked.

A big Indian problem

In India, dozens of 

emphasis on ethics everywhere



15omeiat journal,  JANUARY 2020

papers with questionable 
images have been 
published by researchers 
from a few Council of 
Scientific and Industrial 
Research labs, and 
reputed institutions such 
as IIT-Dhanbad, the 
Indian Institute of Science, 
and Bose Institute. It is far 
worse in the case of state 
universities. Recently, Dr. 
Bik identified problematic 
images and plagiarised 
text in over 200 papers 
from Annamalai 
University in Tamil 
Nadu. Several papers 
from Periyar University in 
Tamil Nadu and Banaras 

Hindu University too can 
be found on PubPeer.

The magnitude of the 
problem can be judged 
by scanning the largest 
database of retracted 
papers maintained by 
the Retraction Watch 
blog. The blog reveals 
that of the 1,050 papers 
from India retracted 
since the 1970s, 330 have 
been for plagiarism and 
nearly 200 for image 
duplication and/or 
manipulation. There is no 
ballpark figure for papers 
corrected for problematic 
images. Though the U.S. 
and China have the most 

number of journal papers 
retracted, India has a 
higher rate of retractions, 
says a paper in Science.

If UGC is serious 
about teaching research 
and publication ethics, 
it should make scientific 
conduct and publication 
ethics separate courses 
with sufficient teaching 
hours or retain it as a single 
course and devote more 
time to teach research 
ethics and include image 
preparation as part of the 
course.

(Source : The Hindu Dt: 
10.01.2020)

logical & problem solving skills through games

All play can be good 
too. Students familiar 
with games now actually 
stand a better chance of 
landing jobs in campus 
placements, with 
companies testing job 
aspirants after analysing 
their performances in 
gridlock, bubbles, treasure 
hunt and storytelling 
among others.

Recruiters believe 
customized online games 
test students’ logical 
thinking, decision making 

and problem solving 
skills.

Ashok Leyland, IBM 
and GUVI are some 
of the companies and 
start-ups that included a 
gamification round during 
campus recruitment at 
Anna University and its 
affiliated engineering 
colleges this year.

S Vidyasaagar, a final 
year BE student at Madras 
Institute of Technology 
in Chromepet said the 

special round was a 
pleasant surprise during 
the test by Ashok Leyland. 
“Recruiters introduced it 
after first round, where 
the game was actually 
based on story telling. 
They tested our decision-
making skills, made us 
play maze game and 
casino rounds.” In the 
maze, shortlisted students 
had to compete with AI to 
find a way out.

(Source : Times of India 
Dt: 15.12.2019)
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wanted self-effacing leaders

It is not easy putting the 
interests of others ahead of 
one’s own; it takes courage, 
confidence, calm, and 
vision.

I started this year 
discussing the difference 
between success and 
significance. When success 
is guided by a sense 
of purpose, it becomes 
significance. Now, as the 
year comes to a close, let us 
discuss a concept that takes 
us all towards significance 
— servant leadership.

Many of you may have 
heard of this concept as it is 
not new. I am not keen on 
explaining its origins to you 
as it is just a Google click 
away. Instead, let me tell 
you why being a servant 
leader is a meaningful step 
towards fulfilment and 
healthy self-development. 
This apparently paradoxical 
term, ‘servant leadership’, 
is anchored in principles of 
kindness and compassion — 
qualities that are becoming 
rarer by the day in today’s 
world. The servant leader 
is primarily driven by the 
welfare and well-being of 
the people she/he leads. 
Her/his success is measured 
by the success of her/his 
associates. And she/he puts 

their interests ahead of her/
his own.

Motivation matters

The will to serve others 
motivates such a leader, 
effacing her/his own ego 
and hunger for power 
and authority. A servant 
leader is, therefore, humble, 
allowing for the growth of 
those working with her/
him. I would like to think 
of her/him as this huge tree 
that moderates and moves 
its branches around to let 
the saplings below grow 
and tower over it; to allow 
the sun and rain to reach 
them adequately.

It is not easy to be self-
effacing and put the interests 
of others ahead of one’s own. 
It takes courage, confidence, 
calm and vision to do that. 
It is quite human to feel 
threatened, but the good 
news is we can all aspire to 
overcome that feeling. It is a 
quality I aspire to have, and 
I have started my journey 
towards it. I hope, in a few 
years, I would have reached 
this goal.

It is said that employees 
feel more motivated to work 
productively and contribute 
meaningfully when they 
have a servant leader beside 

them. And an organisation 
that promotes such a 
leadership style is a more 
empathetic and successful 
one too. Even from a 
business perspective, any 
company that promotes a 
compassionate environment 
will have happier, healthier 
and more productive 
employees.

Consistent and 
constant communication, 
demonstrating interest in 
the passions of the teams, 
showing them means to 
succeed, creating ways for 
them to receive appreciation, 
and showing them ways to 
take care of themselves — are 
some possible examples of 
how we can become servant 
leaders in our day-to-day 
life. Such an approach can 
also guide us in our personal 
environments where we can 
aspire to serve our family 
and friends.

I had heard of this concept 
before, but learnt more about 
it in the organisation I work 
in. And I am happy to say 
that many of my colleagues 
are taking to it, like bees to 
honey. After all, when there 
is merit in an idea, people 
will take to it, won’t they?

(Source : The Hindu, Dt : 
16.12.2019)

to fill up leadership deficit



17omeiat journal,  JANUARY 2020

Encourage faculty research
R e s e a r c h - o r i e n t e d 

teachers will increasingly 
motivate youngsters to 
carry out research in their 
respective fields

Though vital discoveries 
were made during the past 
three centuries, unparalleled 
excitement through 
innovations has been 
witnessed and experienced 
in the past couple of 
decades, in almost all fields, 
particularly the sciences. 
The role played by research 
institutions and universities 
in accomplishing these tasks 
cannot be overemphasised. 
Joining them are the R&D 
of corporate sectors who 
have translated discoveries 
to application-oriented 
products.

Under these 
circumstances, can we 
restrict the area of research 
to just these sectors, or 
can we initiate them more 
intently and vigorously in 
colleges and at the senior 
secondary school levels? It 
is therefore considered that 
research in colleges, if not in 
schools, must be enhanced 
taking into account the 
benefits that would accrue 
due to it.

Faculty with research 
degrees: A high level 
of quality is ensured in 
recruitment of faculty in 
colleges today. This is 
assessed based on a teacher’s 

score in National and State 
Eligibility Tests (NET/
SET) and research degree, 
which include post-doctoral 
experiences combined with 
relevant publications. While 
they are recruited to teach 
in colleges, they should be 
adequately motivated to 
take up research in the initial 
stages itself. Such research-
oriented teachers are often 
able to handle classes in an 
interesting manner, thus 
making subjects relevant 
to students. The young 
faculty should aim at 
good publications and at 
eventually getting research 
projects sanctioned by 
funding agencies, which 
would sustain the research 
fervour of an individual.

Motivation to students: 
When a faculty of such 
calibre handles classes, 
the same would be highly 
interesting to students. 
Today’s students are 
well informed, and are 
also exposed to various 
developments. These 
developments ignite their 
inquisitive minds. Faculty 
can periodically, during their 
classes, educate students 
on their current research 
endeavours, challenges 
and opportunities, thus 
encouraging them to keep 
alive their creative ideas. 
Overseas universities have 
captured this approach in 

their curriculum, leading 
to innovations while still in 
college.

Student research 
projects: It is gratifying to 
note that both the Central 
and State governments, 
as well as universities, are 
encouraging young faculty 
and students to submit small 
research projects, and fund 
them. This gives students 
an opportunity to handle 
different aspects of the 
project — from conceiving 
an idea, planning and 
execution of work, analysis 
of results, to preparation of 
project report. In addition 
to having a reasonable 
knowledge on budget 
and expenditure, this will 
help them in the long run. 
Internships are provided 
to students during vacation 
in both government and 
private sectors, which 
greatly benefit them.

Future careers: With 
research exposure at the 
college level, students are 
poised for a brighter future. 
If this strategy is adopted 
by most arts and science 
colleges in India, it will 
create a pool of research-
oriented men and women 
who will be ready to make 
contributions in their chosen 
fields.

(Source : The Hindu, Dt: 
16.12.2019)

to become colleges of excellence
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how a teacher, a civil engineer, and a B.Com 
graduate taught themselves coding

Till recently, Mariam 
Fatima taught social studies 
at a private school in Delhi. 
“After my marriage, I moved 
to Bengaluru and didn’t want 
to take up teaching again. I 
started exploring different 
avenues and coding caught 
my attention. Initially, I did 
some free courses from Khan 
Academy and Codeacademy 
to understand if I could 
do this. Then I enrolled in 
a programming course on 
Udacity in 2016,” says the 
29-year-old who found the 
leap from humanities to 
technology difficult but not 
impossible.

“It required motivation 
and persistence, but not 
maths,” says Fatima who 
is now fluent in Javascript 
ES6, HTML 5 and CSS 3. 
After completing her course, 
she got a job with a startup 
in Bengaluru as a web 
developer. Last year, she 
and her husband moved to 
Berlin, and now she teaches 
web development to refugees 
and those on unemployment 
benefits.

Whether it’s non-techies 
like Fatima who want to 
switch careers or engineers 
who realise that languages 
like Python can boost their 
pay packets and futureproof 
their jobs, the rank of DIY 
programmers is only rising.

A 2018 survey by 
HackerRank found that 
33% developers in India are 
selftaught and 37% picked up 
the skills partly from school 
and partly on their own. In 
other words, over two-thirds 
of developers are self-taught. 
One of the major reasons for 
this trend is the absence of 
programming and coding 
education in schools. Even at 
the college level, technology 
courses lack updated content 
on programming and 
provide very little practical 
experience.

“I am studying computer 
science engineering but 80% 
of my curriculum is theory 
and just 20% is practical. 
We are taught only the basic 
concepts,” says Mrinal Jain, a 
third-year B.Tech student and 
web development consultant 
in Indore. In his second year, 
Jain learnt CSS, HTML and 
Javascript (programming 
languages) from W3school, 
an online educational tool 
that helped him bag a job as 
a consultant web developer. 
“There’s a huge gap between 
technical skills taught to us 
in college and skills needed 
by the industry. For example, 
in college we are taught C, 
a programming language 
developed in the 70s, while 
most big companies expect 
their employees to know 
Java, C++, Python and React. 

So, students try to fill this 
gap by taking up online 
courses,” says Jain, who is 
also a community manager 
with Free Code Camp (India), 
a non-profit community 
making web development 
accessible to all.

Code is the language of 
the modern world. Whether 
it’s the app that gets you a 
date or the car that knows 
how many kilometres to go 
till the petrol runs out, any 
smart device needs code 
instructions to tell it how to 
operate and communicate 
with the outside world. It’s 
no surprise that the appetite 
for learning programming 
languages is growing. As 
many as 190,000 Indians 
have enrolled in Coursera’s 
Programming for Everybody 
by Michigan University, 
making it the online 
platform’s second most 
popular course in India after 
machine learning. It teaches 
the basics of Python while 
Udemy’s Complete Python 
Bootcamp: From Zero to 
Hero in Python 3 launched 
earlier this year has 77,329 
users globally, including a 
sizeable number from India. 
“Every industry is hungry for 
programming talent –– from 
healthcare to hospitality, 
e-commerce to education... 
Today, most technical jobs 
require basic programming 

Free or almost-free online courses in programming are opening up new opportunities for non-techies

worthy of emulation 
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skills. And so it comes as no 
surprise that at Udacity, our 
School of Programming is one 
of the most popular schools,” 
says Gabriel Dalporto, CEO, 
Udacity. On EdX, CS50 
Introduction to Computer 
Science, an introduction to 
programming from Harvard, 
was the most popular course 
of 2019. Most of these portals 
offer a mix of paid and free 
courses. Coursera also offers 
fee waivers to deserving 
candidates.

Earlier, companies 
would hire students from 
engineering colleges and 
then train them with the 
specific programming skills 
they needed. “Nowadays, 
students are ready with 
programming and software 
application skills when these 
companies come for campus 
placements,” says Amit 
Shekhar, who taught himself 
programming after realising 
that he had wasted four years 
doing civil engineering from 

IIT. Shekhar, who feels that 
the key to becoming a good 
programmer is practice, has 
co-founded Mindorks and 
AfterAcademy, both online 
ed-tech platforms.

A vanilla engineering 
or MBA degree is no longer 
enough, says Vaibhav 
Srivastav, a data science 
consultant with Deloitte 
Consulting India Pvt Ltd. 
“Those who don’t know 
the latest programming 
language, machine learning 
or data science are let go 
off easily when companies 
want to downsize while 
those who keep updating 
their tech skills get better 
appraisals and promotions,” 
explains the engineering 
graduate who had already 
completed online courses 
in Python, data science and 
machine learning by the time 
he graduated from college. 
“And I continue to learn,” 
says 24-year-old Srivastav, 
who has completed 25 online 
courses so far.

For non-techies, coding 
can be the difference between 
a non career and a flourishing 
one. It was six years ago, 
when Junaid Qureshi realised 
that his B.Com degree and a 
diploma course were getting 
him nowhere in life. At the 
age when people enjoy well-
settled career, Qureshi was 
still working in a full-time job 
as a network engineer earning 
Rs 6,500 per month. On a 
friend’s suggestion, Qureshi 
signed up for a free online 
courses in programming. 
Two months later he bagged 
a web developer’s job in 
WittyFeed, an online content 
startup, in Indore with a 
jump of 200%. “With this 
job I got everything, more 
than I ever expected. Now, I 
own a house and a car, plus 
I have grown immensely as a 
professional,” says Qureshi, 
39.

(Source : Times of India, Dt: 
15.12.2019)

Common rule won’t work as TN has 6.1% Christians
There cannot be a common 

rule throughout the state to 
admit a minimum of 50% 
minority students in such 
institutions as a condition 
for minority status, while 
the Christian population was 
only 6.1% in the state, the 
petitioner said.

The Supreme Court has 
time and again held that the 
minority institutions gain 

minority character because 
they were established 
and administered by the 
minority community and 
not because of the number of 
minority students admitted 
therein. If the minority 
status was linked to the ratio 
of admission of minority 
students it will be fluctuating 
in minority character/status, 
each year. There will never 

be a certainty in the nature of 
the institution. That was not 
the intention of the founding 
fathers of the Constitution 
and therefore, the judgment 
of the apex court cannot 
be misinterpreted by the 
executive authorities, the 
petitioner argued.

(Source : Times of India, Dt: 
31.01.2020)
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Forging connections

Michele Jennae, the 
award winning author 
of The Connectworker, 
made an interesting quip, 
“Networking is not about 
just connecting people. It 
is about connecting people 
with people, people with 
ideas, and people with 
opportunities.” Institutions 
generally have a vast 

untapped potential network 
of alumni, that, if harnessed 
to its potential can bring in 
unimaginable benefits to the 
institution and its students.

Several colleges and 
universities have their 
alumni networks and 
associations that offer a 
range of benefits, perks, and 
opportunities to the current 

students. However, these 
associations are a two-way 
street; students must also 
view their alumni networks 
as a potential pool of 
empathetic people and make 
persistent dogged efforts 
to improve their bonds so 
as to benefit from it. There 
are several ways existing 
students can leverage their 
alumni networks.

Tapping into an institute’s alumni network smartly can help students gain meaningful 
contacts and skills that add to their employability

benefits of alumni associations

School Education Department readies for exams

Ahead of the exam 
season, which begins 
in March, the School 
Education department is 
considering adding more 
operators and counsellors to 
the toll free helpline 14417 
to help students, parents 
and teachers deal with any 
queries they might have.

It has been a year of 
several changes in both 
the syllabus and exams for 
students of the State board 
stream.

“While we will be 
creating awareness about 
the helpline among students, 
parents and teachers, we are 
planning to add more people 
to field calls during the 
exam season this year. The 
helpline gets the maximum 

calls when the public exams 
are being conducted,” said 
S. Kannappan, Director of 
School Education.

This year, classes V, 
VIII, X, XI and XII will be 
taking up public exams. 
Ahead of the exam season, 
the officials in-charge of the 
helpline said that they had 
been taking queries from 
private candidates about 
registrations.

“From when it was 
set up in March 2018 to 
December 2019, the helpline 
has received over 2.56 
lakh calls. While there are 
counsellors who handle the 
calls we get from students 
related to stress and anxiety, 
teachers, who are subject 

experts, will be present a 
couple of days before each 
public exam to address 
queries the students might 
have in the subject in which 
they will take up the exam,” 
said Francis Joseph, who 
heads the 14417 Education 
Information Centre.

With students of classes 
V and VIII taking up the 
public exam for the first 
time this year, a counsellor 
with the helpline said that 
they had been getting calls 
from students about the 
portions they are going to 
be tested in. “Our aim is to 
ensure they do not feel the 
pressure,” she added.

(Source : The Hindu, Dt. 
20.1.2020)

It plans to add counsellors, operators to help answer questions from students
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Potential benefits

Build a professional 
capital even before passing 
out: Networking is one of 
the most practical ways to 
build ones’ professional 
capital. It is also one of the 
ideal ways to strategically 
position oneself for future 
success. Alumni associations 
can provide an immense 
network of professional 
contacts who are bound 
by a common thread — 
the Alma mater. Several 
institutions organise events 
wherein existing students 
get to rub shoulders with 
the alumni and expand their 
networks or professional 
connections. Most former 
graduates are keen to help 
students who are studying 
in their Alma mater, and 
thereby raise the profile of 
the institute; hence, joining 
the association is a good 
way to get a foot in the door. 
It will offer students access 
to mentoring opportunities, 
introductions, exposure 
to informal interviews, 
and feedback about 
organisations.

Gain expert advice: 
Most alumni want students 
from their Alma matter to 
succeed, of course, with 
the expectation that once 
successful, they shall help 
fellow alumni, the current 
students, and the institution. 
Talented alumni will have 
a wealth of experience and 

skills, which, in most cases, 
they will be open to share 
with students. Several 
successful alumni sit on 
panel discussions in the 
institution to share their 
experience and advice, that 
can inspire current and 
prospective students. By 
being a part of the alumni 
network, students can have 
access to this knowledge.

Assistance in 
employability: These 
networks can be immensely 
helpful when one is 
thinking of launching one’s 
career, career change, or 
positioning oneself for the 
next promotion, or looking 
to hire a new bunch of 
team members for their 
own organisation. Apart 
from providing a platform 
to network, most alumni 
associations offer various 
career services such as job 
fairs, resume workshops, 
job postings, webinars, 
resume reviews and career 
coaching, and so on. These 
initiatives can be great tools 
to build one’s career and 
maximise their potential.

Mentorships and 
scholarships: Many 
students, even after 
graduation, continue to feel 
connected to their university 
and associate a part of their 
identity with the institution. 
They come forward to help 
current students through 
scholarship donations, 
activity support or awards.

Asset management

While it is imperative for 
students to be a part of the 
alumni network, receiving 
the desired outcome 
from these platforms will 
also depend on colleges 
and universities. Hence, 
institutions must also play 
an active role in fostering 
this relationship. They need 
to re-frame and re-energise 
the mission of the alumni in a 
way that makes them useful 
and valuable as opposed to 
treating them like piggy 
banks for donations and 
sponsorships.

University Grants 
Commission, of late, has 
constituted a task force 
to formulate a policy 
document on ‘student career 
progression and alumni 
network’, and intends to 
bring a guiding document 
for colleges and universities 
for creating and managing 
their alumni network.

The alumni network 
is a valuable asset; if 
used innovatively and 
intelligently, it can help 
the current tranche of 
despondents, who are often 
directionless, become more 
employable. 

(Source : The Hindu, Dt: 
16.12.2019)
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Recently, a mother came 
to our school with her 
daughter. She conveyed 
that her family planned 
to attend a wedding at a 
distant place. As a result, 
her daughter would not 
attend school for 10 days. 
One of the colleagues urged 
the mother, on the need to 
shorten the duration of the 
trip, so as not to harm her 
daughter’s academics.

To bring in the context, 
the school, catering to 
the lesser privileged, is 
located in a peri-urban 
space in north India. The 
daughter studies in class V. 
Weddings and festivals are 
a clear priority over school 
attendance. Even in a school 
like ours, where we strive 
for, and pride on, a ‘happy 
environment’, days when 
the school’s attendance 
hovers around 60 — 65% 
are not uncommon.

I thanked the mother 
for informing (not common 
of parents) and wished 
the student a wonderful 
time at the wedding. The 
colleague was not amused. 
I wondered if it struck her 
that the mother had come to 
inform of the planned trip 
and not to seek permission.

Neither is the issue 

unique to our school nor is 
the colleague the only one 
to harbour these thoughts. 
It is also not rare to hear 
friends and acquaintances 
— especially those in cities 
and financially well off 
— lament that they could 
not take up trips as their 
children had to go to school. 
In other words, the school 
did not allow their children 
a few days off.

Whats and whys

Back to our school, 
the incident left me with 
more than a few questions: 
What can go so wrong if a 
student misses classes for 
a few days? Why do we 
not have confidence on 
what we ‘teach’ at school 
during the rest of the days? 
At a time when we are 
introducing ‘happiness 
curriculum’ in schools 
(Delhi government!), why 
is an average day at school 
more important than fun 
time with friends and 
family? At a time when, in 
many societies, we worry 
about diminishing personal 
contacts (read ‘time with 
family and friends’) and 
vanishing cultural mores, 
why do we want to disrupt 
the scenario where people 

appear to be clear of their 
priorities? Why do we want 
to discourage people from 
social festivities? Why is a 
few days absence directly 
related to lower performance 
in examinations? And even 
if this is the case, what is 
the problem with scoring 
a few marks less? Why do 
we expect children to be 
perfect? As adults we skip 
activities we are not keen 
on — ranging from meals 
to exercises and a lot else, 
but we want children to 
go to school each day as 
if their life depends on it. 
What is it that has led us 
to place schools on such a 
high pedestal? Why do we 
overrate — to this extent 
— the impact they have on 
our lives? Is this because we 
believe that learning takes 
place ‘only’ at schools?

Back home in the evening, 
I wondered why my mother 
ensured that I attended 
school with such regularity 
that perhaps I did little else 
during those days. And 
whether few days lesser at 
school would have made 
me different from what I am 
today... 

(Source : The Hindu, Dt: 
18.1.2020)

FUSS ABOUT absence FROM CLASS I
Why should a child go to school every day? Let us teach more than making fuss  

about 100% or 90% attendance

too fussy about attendance?
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Chennai Corporation’s 
proposal to give a makeover 
to all its 281 schools at an 
estimated cost of Rs. 200 
crore is hanging fire.

As the government has 
not given its nod for the 
full funding, there has been 
a steady deterioration of 
the structural condition 
of classrooms, affecting 
education of poor students 
and increasing dropouts at 
an alarming rate.

The proposal to give a 
makeover to all corporation 
schools last year was 
made following a drastic 
reduction in the student 
strength, which fell from 
1.3 lakh to 85,000 in the 
last decade. The makeover 
was expected to increase 
the number of students 
in more than 168 Chennai 
Corporation schools which 
have been registering a dip 
in the student strength over 
the past ten years.

Students from 60% of the 
Corporation schools have 
reduced in number in the 
past few years, with parents 
transferring their children to 
private schools. However, 
over 113 Corporation 
schools managed to buck the 
trend, attracting students 
even from private schools, 

primarily because of the 
hard work of the teachers 
in these schools.

Last year, the Chennai 
Corporation proposed 
to give a makeover to 
all the schools at an 
estimated cost of ?200 
crore. The infrastructure 
of schools was proposed 
to be changed completely, 
utilising cutting-edge 
technology, modern smart 
classrooms and making the 
buildings more attractive, 
airy, spacious, well-lit and 
well-ventilated after the 
makeover. But the State 
government is yet to give 
its nod for the funding of 
the entire project, officials 
say. Instead, the Chennai 
Corporation is planning to 
take up just three schools in 
each of the three regions for 
the school makeover project. 
As a result, less than 10 of 
the 281 Corporation schools 
will receive a makeover by 
the beginning of the next 
academic year in June, 
officials point out.

Former Corporation 
Councillor S.Mangala Raj 
said many of the corporation 
schools have been damaged 
because of inadequate 
security personnel. “Anti 
social elements gain entry 
into the schools during 

holidays and in the nights. 
If the State government is 
unable to fund the project, 
the Corporation should at 
least permit banks to set 
up ATMs near the gate to 
promote safety and security 
on the premises. If ATMs are 
set up, video surveillance 
and police patrol may 
improve,” he said.

“We used to increase 
the height of the walls of 
the schools to prevent entry 
of anti-social elements 
into the premises of 
corporation schools. We 
stopped increasing the 
height of the walls after 
many residents died in 
wall collapse of various 
schools in neighbourhoods 
of north Chennai,” said 
a Headmistress of a 
Corporation School.

Parents of Chennai 
Corporation school students 
have been demanding 
better toilet facilities, clean 
drinking water supply and 
better classrooms.

Classrooms in many 
schools in north Chennai 
are small when compared 
to the government norm of 
a dimension of 20 feet by 20 
feet. Over 25 Corporation 
schools are yet to get the 
right size of classrooms 

Project to makeover Corporation schools 
hanging fire

Government yet to give nod for proposal, which follows a drop in student strength

delay damages
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with a width of 20 feet and 
a length of 20 feet.

“Our school is 
constructed on a small piece 
of land measuring four to 
five grounds. The road is 15 
feet in width. The school is 
located in a slum to cater to 
the poor residents. Giving 

a makeover to such schools 
with small land parcels is a 
challenge,” said a teacher.

Urban planners stressed 
on the need to give higher 
Floor Space Index and 
relaxing other planning 
parameters for such 
buildings to accommodate 

the new architecture, 
which has been proposed 
in the makeover project. 
Corporation officials said 
they will start work on 
makeover of the schools 
after a pilot project shortly.

(Source : The Hindu, Dt: 
20.1.2020)

Assume that you come 
across a job advertisement 
for professionals with 
cloud computing skills. The 
advertisement states that 
candidates interested in 
applying for the positions 
advertised should have a set 
of technical skills (database 
skills, programming skills, 
Linux, DevOps, quality 
assurance, information 
security, and so on.) and non-
technical skills (proficiency 
in English, communication 
and interpersonal skills, and 
so on). It is also highlighted 
in the advertisement that 
a university degree is not 
required.

Imagine that you have 
cloud computing skills and 
you are looking for a job. 
If you came across the job 
advertisement, would the 
sentence that a university 
degree is not required for 
the job surprise you? It 
might surprise you because 
it is not common in India 
for recruiters to post such 
advertisements. Candidates 

who do not possess a degree 
or who have not completed 
their degrees, but who 
possess the skills listed in 
the advertisement will be 
happy to apply. They might 
consider it an unusual or 
revolutionary advertisement 
in the Indian context.

Recently, Elon Musk, 
Founder and CEO of SpaceX 
and Tesla, said that a college 
degree was not a must to 
work at his automotive and 
energy company, Tesla. 
According to Musk, “If a 
candidate has done some 
really exceptional work 
before, it is highly likely that 
the person will do so again”. 
This is not the first time he 
has made such a statement. 
In 2014, in an interview with 
Auto Bild, he had said the 
same. Isn’t it a revolutionary 
statement? How will the 
CEOs of companies in India 
react to it?

Skills Vs. degrees

Many IT companies that 
are involved in campus 

hiring in our country clearly 
state that candidates willing 
to take part in the recruitment 
process should have a 
minimum of 60% marks in 
class X and XII, and 70% in 
their UG programme. After 
applying for the job, eligible 
candidates go through the 
process that includes an 
aptitude test, a technical 
interview, and a HR interview. 
It is clear that only candidates 
who have both marks and 
skills are given preference. 
The rigid eligibility criteria 
have prevented a number 
of brilliant candidates who 
have adequate skillsets, but 
not academic grades, from 
applying for such jobs. To 
step into an IT industry, does 
one need grades (marks), IT 
skills, or both?

There are a few 
companies that do not 
give much importance to 
grades but select candidates 
based on their skills that 
are required for a particular 
job. Some CEOs emphasise 
the relevance of skillsets 

skills vs degrees
Who would you hire for a job? A candidate holding a degree or one who has mastered the skills?
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more than degrees. Yes, in 
changing times, skillsets 
may take the driver seat 
and university degrees and 
academic qualifications may 
take a back seat. Innovator 
Rajat Bhatia, founder of 
‘Geekay Bikes’, says, “One 
out-of-the-box idea is all you 
need for a successful start-up 
or even impressing your boss 
at a job. The degree in hand 
is a mere formality.” What 
he implies is that creativity 
is more important than mere 
certificates.

Which is more important: 
skills or degrees? Do we 
need university degrees to 
succeed in life? Does our 
education system focus more 
on degrees than on skills? 
Should there be a shift? Is it 
possible for any person to 
acquire knowledge and skills 
without going to university?

Those who argue that 
formal university education 
is not very important give 
the examples of Microsoft 
founder Bill Gates, Facebook 
founder Mark Zuckerberg 
and a few others who were 
university dropouts. These 
persons were exceptional 
and, unfortunately, 
the percentage of such 
extraordinarily successful 
people is very thin. Across 
the globe, most successful 
people attribute their success 
to their advanced education.

How important is a 
university degree in the 

Indian context? There is 
no doubt that a university 
degree plays an important 
role in any professional’s 
life. Almost all jobs require 
college education. It is critical 
to one’s career success in the 
highly competitive world. 
It helps a person acquire 
knowledge in their field of 
choice or specialisation and 
it also enables a person to 
develop many social skills. 
Attending university helps 
them pick up not just hard 
skills but many soft skills. 
This experience shapes their 
thinking and prepares them 
for the workplace. It also helps 
them build their confidence 
and hone their leadership 
abilities. Interacting with 
teachers and fellow students 
enables students to learn 
how to collaborate with 
others. When I state that 
college education is critical 
to one’s success in life, what 
I mean is that college or 
university education should 
help a person acquire not 
just knowledge but many 
skills. But, what is the reality 
in India?

Reality

Do our colleges and 
universities prepare students 
for the workplace? Does the 
much talked about outcome 
based education in institutes 
of higher education lead 
to skill development and 
guarantee jobs? For years, 
it has been said that most 

graduates in India do not 
have adequate skills that are 
required at the workplace. 
Our education system 
has been under attack for 
producing graduates who 
lack employability skills. 
According to an employability 
report published a year ago, 
over 80% of engineers in 
India are unemployable as 
they lack the technical skills 
required by employers. 
The same study states that 
only 3.84% of the country’s 
engineers have the technical, 
cognitive and linguistic skills 
required for software-related 
jobs in start-ups. Graduates 
not shortlisted for campus 
placement or rejected during 
job interviews are being 
branded “unemployable”, 
“not job-ready”, and so on.

Dispel myths

If we want to move 
forward, our educational 
institutions should be ready 
to dispel these myths: 1) All 
those who have university 
degrees have adequate 
knowledge and skills and 
are employable. 2) Brilliant 
students are those who have 
excellent academic records 
and enviable grades. 3) All 
those who have impressive 
grades have excellent skills.

Once educational 
institutions realise that these 
are myths, they will start 
shifting their focus from 
academic grades to skills 
development.
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Strengthening D+S

Which is more important: 
skills (S) or degrees (D)? 
Not only in India but also 
across the globe, people with 
academic qualifications and 
employability skills (D+S) are 
more in demand and better 
paid than those with mere 
skills. So, the focus should be 
on strengthening D+S.

As the world is changing 
fast, educators should think 

of what new skills our 
students require in order to 
be successful tomorrow. It is 
not just technical skills but 
linguistic (oral and written 
communication), cognitive 
(concentration, perception, 
memory, logical reasoning, 
problem-solving) and 
socio-emotional skills (self-
awareness, self-management, 
social awareness, decision-
making, optimistic thinking) 
which they need in order 

to face the challenges of the 
future. When our education 
system is freed from its 
obsession with exams, marks 
and paper qualifications, and 
when our educators undergo 
a paradigm shift, the nation 
will be able to guarantee 
a successful tomorrow for 
today’s students.

(Source : The Hindu, Dt: 
18.1.2020)

Merit must be the governing criterion: SC
The bench said, “The 

decision in TMA Pai 
Foundation case, rendered 
by eleven judges of this 
court, put the matter beyond 
any doubt and clarified that 
the right under Article 30(1) 
is not absolute or above the 
law and that conditions 
concerning the welfare of 
the students and teachers 
must apply in order to 
provide proper academic 
atmosphere, so long as they 
did not interfere with the 
right of the administration 
or management.” Article 
30 says that all minorities, 
whether based on religion or 
language, shall have the right 
to establish and administer 
educational institutions of 
their choice.

The  question  of  procedures 
and appointments has arisen 
frequently in the context of 
the state’s role when it aids 

such institutions.

Referring to another 
verdict of the apex court, 
Justice Lain, who penned 
the judgment, said merit-
based selection is in the 
interest of the nation and this 
strengthens national welfare 
and must not be ignored.

“Selection of meritorious 
students has been accepted 
to be in national interest. A 
minority institution cannot in 
the name of right under Article 
30(1) of the Constitution, 
disregard merit or merit-
based selection of students 
as regards professional and 
higher education. The right 
to take disciplinary action 
against the staff has also not 
been accepted to be an unqu 
alified right,” the court said.

The court said excellence 
and merit must be the 
governing criteria in national 
interest if the right has not 

been accepted as absolute 
and unqualified. “Any 
departure from the concept 
of merit and excellence 
would not make a minority 
educational institution an 
effective vehicle to achieve 
what has been contemplated 
in various decisions of this 
Court.

Further, if merit is not the 
sole and governingcr iteria, 
the minority institutions may 
lag behind the non-minority 
institutions rather than keep 
in stepwith them ,” it said.

‘An objection can certainly 
be raised if an unfavourable 
treatment ismeted out to 
an educational institution 
established and administered 
by minority,” it said.

(Source : Times of India, Dt. 
7.1.2020)

talking of merit
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Þ¬÷ë˜èœ ï£†®¡ õ÷˜„C‚°‹, 
º¡«ùŸøˆFŸ°‹ àˆ¶ ê‚Fò£è 
Þ¼‚A¡ø£˜èœ. õL¬ñ I‚è Þ¬÷ë˜èœ 
ï£†®™ ðóM»œ÷ b¬ñèÀ‚° ñ†´ñ™ô, 
ï¡¬ñèÀ‚°‹ Fø¾«è£ô£è àœ÷ù˜. 
¹Fò C‰î¬ùèœ, «ñ‹ð†ì Fø¡èœ, 
¹¶¬ñè¬÷ àœõ£ƒ°‹ G¬ô, î÷ó£î 
ºòŸC, õ÷˜„C «ï£‚Aò Þô‚°. 
ïiù àˆFè¬÷‚ ¬èò£Àî™ «ð£¡ø 
â‡íŸø ðKñ£íƒè¬÷‚ ªè£‡ìõ˜èœ 
Þ¬÷ë˜èœ.

Þ¬÷ë˜èO¡ àˆ«õèˆ¬î ÜFèKˆ¶, 
ï¡¬ñJ¡ õ£J¬ô Ü¬ì‰Fì º®»‹. 
ÜP¾, ÝŸø™, ¶E¾ «ð£¡øõŸ¬ø‚ 
ªè£‡ì Þ¬÷ë˜èœ, õN îõP b¬ñJ¡ 
ð‚è‹ ê£»‹ Þ¬÷ë˜è¬÷ ñ£Ÿø‚Ã®ò ê‚F 
êÍèˆF¡ àJ˜ï£®I‚è Þ¬÷ë˜è÷£™ 
ñ†´«ñ º®»‹.

àôA™ Cô ï£´èO™î£¡ ñ‚èœ 
ªî£¬èJ™ èEêñ£ù Ü÷¾ Þ¬÷ë˜èœ 
àœ÷ù˜. Ýù£™ Þ‰Fò£M¡ ñ‚èœ 
ªî£¬èJ™ ãøˆî£ö 50 êîiîˆFŸ°‹ 
«ñ™ 25 õòFŸ°†ð†ì Þ¬÷ë˜èœ 
Þ¼‚A¡ø£˜èœ â¡ø£™ ï£´ âF˜ªè£‡´ 
õ¼‹ b¬ñèÀ‚°‹, Ü‚AóñƒèÀ‚°‹ 
Üóí£è Þ¼‚è‚Ã®ò Þ¬÷ë˜è¬÷ 
à¼õ£‚°õîŸè£ù ÜõCòˆ¬î 
àí˜ˆî‚Ã®òî£è Þ¼‚Aø¶.

ï£†®¡ Ü¬ñFò£ù Åö™ G¬ô 
ªðÁõîŸ°‹, õ÷˜„C‚°‹ Þ¬÷ë˜èœ 
õ£›M™ C‰î¬ù ñ£Ÿøƒè¬÷‚ ªè£‡´õó 
«õ‡´‹. îQŠð†ì õ£›M½‹, êÍè 
õ£›M½‹ Gô¾‹ Y˜«è´è¬÷‚ è¬÷‰¶ 
à¡ùî êºî£òˆ¬î õ£˜ˆªî´‚è ï™ô 
¶®Šð£ù Þ¬÷ë˜èœ °¿õ£è Þ¬í‰¶ 
ªêò™ðì Cô Ü‹êƒè¬÷‚ è¬ìŠH®‚è 
«õ‡´‹.

õ£›M¡ °P‚«è£œ

Þ¬øõ¡ ñQî¬ù Iè„ Cø‰î 
ð¬ìŠð£èŠ ð¬ìˆ¶œ÷£¡. ñQî õ£›¾ 
ê£î£óíñ£ù å¡ø™ô. ÜõÂ¬ìò õ£›¾ 
Þš¾ôA™ ï¡¬ñò£ù °P‚«è£¬÷ 
Ü¬ìõîŸè£è¾‹ î£¡ êˆFòŠ ð£¬î¬òˆ 
«î˜‰ªî´ˆ¶ Üî¡ õ£Jô£è î£º‹ 
ðòÂŸÁ, Hø ñ‚èÀ‚°‹ ðòÂœ÷î£è 
õ£¿‹ õ£›«õ à‡¬ñò£ù õ£›M¡ 
°P‚«è£÷£°‹. Þˆî¬èò CøŠð£ùªî£¼ 
õ£›M™ àò˜‰î °P‚«è£¬÷ Ü¬ìõîŸ° 
º¿¬ñò£ù ºòŸC¬ò «ñŸªè£œ÷™ 
«õ‡´‹. Þ¬÷ë¡ àÁFò£è 
Þ¼Šð¬îMì, î£¡«î£¡Pˆîùñ£è 
õ£›õ¶ M¼Šðñ£ùî£è Þ¼‰î£½‹, 
ÜõŸ¬ø‚ è¬÷‰¶ YKò C‰î¬ùè÷£™ 
«ï˜õNŠð´ˆ¶A¡ø à¡ùî‚ °P‚«è£œ 
ÜõCò‹ â¡ð¬î ¹K‰¶íó «õ‡´‹.

ÜŠð¿‚èŸø å¿‚è ñ£‡¹èœ

îQñQî õ£›M½‹, êºî£ò õ£›M½‹ 
å¿‚èŠ ð‡¹èœ G¬ôˆ«î£ƒè «õ‡´‹. 
è™M, áìè‹, ªð£¼Oò™ âù Ü¬ùˆ¶ˆ 
¶¬øèO½‹ å¿‚èŠ ð‡«ð àò˜‰«î£ƒè 
«õ‡´‹, å¿‚è‹ Þ™¬ô«ò™ ñQî°ô 
ñ£‡¹è¬÷ è£Šð£Ÿø º®ò£¶. ñQî°ô 
e†C‚° å¿‚èŠ ð‡¬ð M¬îŠð¬îˆ 
îMó «õªø‰î õN»I™¬ô. Þ÷‹ 
ð¼õˆFL¼‰¶ è÷ƒèñŸø å¿‚èŠ ð‡¹„ 
êÍè å¿‚è ð‡¬ð M¬îŠð¬îˆ îMó 
«õªø‰î õN»I™¬ô. Þ÷‹ ð¼õˆFL¼‰¶ 
è÷ƒèñŸø å¿‚èŠ ð‡¹ êÍè å¿‚è 
ñ£‡HŸ° õNè£†®ò£è Þ¼‚Aø¶. 
b¬ñè¬÷‚ è¬÷õîŸ° å¿‚èŠ ð‡¹ 
ªè£‡ì æ˜ à¡ùî êºî£òˆ¬î 
à¼õ£‚Aì, Þ¬÷ë˜èœ æ˜ ÜEJ™ GŸè 
ºŸðì «õ‡´‹.

êÍèˆF¡ àJ˜ ï£® Þ¬÷ë˜èœ Ýè ðœOèÀ‹, 
è™ÖKèÀ‹ Þî¬ù G¬ùM™ â´ˆ¶‚ ªè£œA¡øù
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M«õèˆ¶ì¡ Ã®ò M«õè‹

ï¡¬ñò£ù è£KòƒèO™ ß´ðì‚ Ã®ò 
Þ¬÷ë˜èœ åšªõ£¼õ¼‹ î£¡ ªè£‡ì 
ðEèO™ «õèˆ¬î Mì M«õèñ£ù 
º¬øJ™ Ý‚èŠ ðEè¬÷ «ñŸªè£œõ«î 
Ü¬ùˆFŸ°‹ õL¬ñ¬ò î¼Aø¶. 
«õèˆ¶ì¡ ªêòô£ŸÁAø F†ìƒèO™ 
ðô C‚è™è¬÷ è£í º®»‹. ï£´ âF˜ 
ªè£‡®¼‚Aø Ü¬ùˆ¶ Å›G¬ôè¬÷»‹ 
ï¡° Ýó£Œ‰¶ Iîñ£ù ï´G¬ô ê£˜‰î 
M«õèñ£ù º¬ø¬ò‚ ¬èò£÷ «õ‡´‹. 
«õèñ£ù ðJŸC»‹, ðEèÀ‹ î´ñ£Ÿø‹ 
Ü¬ìò õN«è£½‹ M«õèñ£ù Ý‚è‹ 
ªõŸP¬ò G¬ôªðø„ ªêŒ»‹ â¡ðF™ 
äòI™¬ô. Þ¬øõ¡ õöƒAò ñ£ªð¼‹ 
Ü¼†ªè£¬ìò£ù ë£ùˆ¬î C‰î¬ù 
õ®M™ ðòEŠð«î b¬ñè¬÷‚ è¬÷‰¶ 
ï¡¬ñJ¬ù G¬ô ï£†®ì º®»‹.

b¬ñèÀ‚° âFó£ù °ó™

Ü¬ùˆ¶ b¬ñèÀ‹ Þš¾ôA™ 
Üóƒ«èP‚ ªè£‡®¼‚Aø¶. 
Þˆb¬ñèÀ‚° âFó£è °ó™ ªè£´ŠðîŸ° 
Þ¬÷ë˜èœ î£‹, º¡Q¬ôJ™ GŸè 
«õ‡®ò ÜõCò‹ àœ÷¶. ÝˆFóˆF™ 
à‰îŠð†´ ï¡¬ñ‚° âFó£è îõø£ù º®¬õ 
îM˜ˆFì «õ‡´‹. å¼ ªðKò °¿õ£è 
å¡Á «ê˜‰¶ ÜFè£ó õ˜‚èˆ¬î å´‚A 
ï´G¬ôò£ù ÜFè£óˆ¬î Þ¬÷ë˜èœ 
¬èò£÷ «õ‡´‹.

ªð‡èÀ‚ªèFó£ù ªè£´¬ñèœ, 
õ°Š¹õ£î‹, ñ¬øºèñ£ù î£‚°î™ 
ÞõŸÁ‚ªè™ô£‹ ºŸÁŠ¹œO ¬õˆFì 
ðô ï™ô F†ìƒè¬÷ˆ b†® b¬ñè¬÷‚ 
è¬÷‰Fì, ²Á²ÁŠð£ù æ˜ Å›G¬ô¬ò 
à¼õ£‚Aì «õ‡´‹.

ñ£íõ, ñ£íMèœ ñˆFJ½‹ b¬ñJ¡ 
Ü÷¾«è£¬ôˆ ªîO¾ð´ˆF Üõ˜èÀ¬ìò 
ðƒèOŠ¬ð»‹ ÜOˆFì ïiù àˆFè¬÷ 
ªêòô£ŸPì Þ¬÷ë˜èœ º¡õ¼õ«î£´ 
àÁFò£ù ï‹H‚¬è»‹ ªè£œ÷ «õ‡´‹. 
êˆFò‹ ñ†´«ñ ªõŸP ªè£œ÷‚ Ã®ò¶. 
ÜêˆFò‹ Ü¶ âšõ÷¾ õL¬ñò£ùî£è 

Þ¼‰î£½‹ êK«ò ÞÁFJ™ «î£Ÿè‚ Ã®ò¶ 
â¡ø ï‹H‚¬è»ì¡ b¬ñèÀ‚° âFó£è 
Ü¬ùˆ¶ ¶¬øèO½‹ °ó™ ªè£´‚è 
«õ‡´‹.

à‡¬ñ õóô£Áè¬÷ è‡ìPî™

êˆFòˆFŸ° º¡«ù£®è÷£è õ£›‰î 
ÜPë˜èO¡ õóô£Ÿ¬ø ªõO‚ªè£í˜‰¶ 
º¡ñ£FKò£è ªêòô£ŸPì «õ‡´‹. 
ñQî õ£›MŸ° Cø‰î àî£óíñ£è Þ¼‚è 
«õ‡´ªñ¡ðîŸè£èˆî£¡ Þ¬øõ¡ 
õóô£Ÿ¬ø Ü¼O»œ÷£¡. õóô£Á ñQî¬ù 
á‚èñO‚°‹ ê‚F õ£Œ‰î¶. ñ¬ø‚èŠð†ì 
õóô£Ÿ¬ø Þš¾ôè‹ ÜP‰Fì ºòŸCèœ 
ðô º¬ù‰Fì «õ‡´‹. Þ¬÷ë˜èO¡ 
ê‚F ê£î£óíñ£ùî™ô ÜõŸ¬ø 
õ½Šð´ˆî‚Ã®ò Ý»î‹ êˆFòñ£ù 
õóô£Áè«÷ò£°‹. ð†ìŠ ð®Š¹ ñ†´‹ 
Þ¬÷ë˜è¬÷ à¼õ£‚A Mì£¶. õóô£ŸÁ 
ÜPë˜èO¡ á‚°MŠ¹‹ º‚Aòˆ¶õ‹ 
õ£Œ‰î¬õò£°‹.

ÝÀ¬ñè¬÷ õ÷˜ˆªî´ˆî™

ÜP¾, ÝŸø™ Fø¬ñè¬÷ ðôMîñ£è 
õ÷‰ªî´‚è «õ‡®ò ÜõCò‹ Þ¬÷ë˜èœ 
ñˆFJ™ G¬ôˆF¼‚è «õ‡´‹. 
¶E„ê½ì¡ êÍè‚ è÷ˆF™ ðEò£ŸPì 
ÝÀ¬ñŠ ð‡¹ ÞŠÌIJ™ â¿„C¬ò 
à‡ì£‚°‹. êÍèŠ ðƒèOŠHŸ° Fø¬ñ 
õ£Œ‰î Þ¬÷ë˜è«÷ Å›G¬ôè¬÷ ¬èò£÷ 
º®»‹. ïiù è£ôˆFŸ° î°‰î£Ÿ«ð£™ 
ÝÀ¬ñè¬÷ õ£˜ˆªî´‚è «õ‡´‹.

Þ¬øõ¡ F¼ñ¬øJ™ ÃP»œ÷£¡ :

âˆî¬ù«ò£ C¡ù…CÁ Ã†ì‹, 
Ü™ô£yM¡ ÜÂñF ªè£‡´ ªð¼‹ ªð¼‹ 
Ã†ìƒè¬÷ ªõŸP ªè£‡®¼‚A¡ø¶. 
(F¼‚°˜Ý¡ 2:249).

Þ¬÷ë˜è«÷ Þ¬øõQ¡ õ£‚°ÁF 
à‡¬ñò£ù¶. MNˆªî¿ƒèœ. 
Þ„êÍèˆ¬î Y˜ˆF¼ˆFì êˆFò‹ 
«ñ«ô£ƒA«ò b¼‹.

(ï¡P : êñóê‹, «îF : 15-01-2020)
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Ü‡¬ñJ™ ªè£™èˆî£M™ å¼ 
«ñô£‡¬ñ‚ è™M GÁõùˆF™ å¼ 
«ðó£CKò¬ó„ ê‰F‚è «ï˜‰î¶. Ü‰îŠ 
«ðó£CKò˜ ªê¡¬ùJ™ àœ÷ å¼ 
Cø‰î è™ÖKJ™ õóô£ŸÁ ÝCKòó£èŠ 
ðE¹K‰F¼‚Aø£˜. îŸ«ð£¶ ªè£™èˆî£M™ 
«ñô£‡¬ñ‚ è™M GÁõùˆF™ Strategic 
Management  â¡ø å¼ ð£ìˆ¬î ïìˆF 
õ¼Aø£˜. Þó£ñ£òí‹, ñè£ð£óî è£ôˆF™ 
«ð£˜ˆî‰Fóƒè¬÷ âŠð®ªò™ô£‹ 
ðò¡ð´ˆFJ¼‰î£˜èœ, âšõ£Á 
F†ìI†®¼‰î£˜èœ; ïiù ªî£N™, õEè‹ 
ÝAòõŸP™ ÜõŸ¬ø âšõ£Á ðò¡ð´ˆ¶õ¶ 
â¡ðî¬ù Ü‰î‚ è™ÖKJ™ ðJ½‹ 
«ñô£‡¬ñ ñ£íõ˜èÀ‚° Üõ˜ ïìˆF 
õ¼Aø£˜. ïñ¶ áK™ “õóô£Á ð®ˆî£™ 
v«è£Š Þ™¬ô, â‰î º¡«ùŸøºI™¬ô’ â¡Á 
å¼ îõø£ù è‡«í£†ìˆF™ õóô£Ÿ¬øŠ 
ð£˜ˆ¶‚ ªè£‡®¼‚A«ø£‹. ÞŠð® å¼ ¶¬ø 
Þ¼Šð¬î ï£‹ â‡EŠ ð£˜‚è º®õF™¬ô. 
õóô£Á ð®ˆîõ˜èœ «ñô£‡¬ñˆ¶¬ø‚°Š 
«ð£è º®»‹ â¡Á‹ ïñ‚°ˆ ªîKò£¶. 
Þšõ£Á å¼¶¬øJ¡ õ÷˜„C ÜîÂ¬ìò 
ÜP¬õ Hø ¶¬øèÀ‚°‚ ªè£‡´ ªê™õ¶ 
â¡ð¶ Þ¡¬ø‚° å¼ ªð£¶õ£ù «ð£‚è£è 
àœ÷¶. 

ªè£™èˆî£M™ ðE¹K»‹ «ðó£CKò¬óŠ 
«ð£ô«õ, Þ‰Fò£M™ Þ¼‰¶ ªê¡ø â‡íŸø 
Þ‰Fò˜èœ ÜªñK‚è£M½‹ ñŸø ï£´èO½‹ 
ªõš«õÁ ¶¬øèO™ ð™«õÁ è‡´H®Š¹è¬÷ 
à¼õ£‚A Iè„ Cø‰î ê£î¬ùè¬÷„ ªêŒ¶ 
ªè£‡®¼‚Aø£˜èœ. 

àî£óíñ£è F¼„CJ™ 1982 Ý‹ Ý‡´ 
gTù™ Þ¡TQòKƒ è£«ôT™ (îŸ«ð£¶ 
â¡ä® F¼„C) ªñ‚è£Q‚è™ Þ¡TQòKƒ 
ð®ˆî «è.Ý˜.ÿî˜ â¡ðõ˜ ã«ó£ v«ðv 
ñŸÁ‹ ªñ‚è£Q‚è™ Þ¡TQòKƒ¶¬øJ™ 
â‡íŸø Ýó£Œ„Cè¬÷ «ñŸªè£‡´ 
õ¼Aø£˜. Üõ˜ ¹Ù‹ âù˜T (BLOOM 
ENERGY) â¡ø GÁõùˆ¬î ïìˆF õ¼Aø£˜. 
Þ‰î ¹Ù‹ âù˜T GÁõùˆF¡ Íô‹ Ã°œ, 
ò£ý¨, TÞ «ð£¡ø àôA¡ Iè„ Cø‰î 

GÁõùƒèÀ‚° ‚g¡ âù˜T¬ò êŠ¬÷ 
ªêŒAø£˜. i†®Ÿ° i´ å¼ ¹Ù‹ âù˜T 
ð£‚v - ä ¬õˆî£™, Ü‰î i†®¡ â™ô£ 
I¡«î¬õè¬÷»‹ Ü¶ Ì˜ˆF ªêŒ¶M´‹. 
Þõ¬ó FORTUNE MAGAZINE 
â¡ø Þî› “àôèˆF«ô«ò Iè„ Cø‰î 
âF˜è£ôˆ«î¬õè¬÷ ÜP‰¶ ÜîŸè£ù 
Mûòƒè¬÷‚ è‡´H®‚°‹ àôA¡ Iè 
º‚Aòñ£ù ïð˜èO™ å¼õ˜’ â¡Á «î˜‰ªî´ˆ¶ 
M¼¶ õöƒA»œ÷¶. ¹Fò è‡´H®Š¹è¬÷ 
è‡´H®ˆ¶ õ£›‚¬èJ¡ à„êˆ¬î Ü¬ìò 
Üõó£™ º®‰F¼‚Aø¶. Üõ¬óŠ ðŸPò «ñ½‹ 
îèõ™èÀ‚° https://www.bloomenergy.
com/ â¡ø Þ¬íòî÷ˆ¬îŠ ð£¼ƒèœ.

ï£‹ «õ¬ôî£¡ º‚Aò‹ â¡Á 
è¼F ÜîŸè£è ñ†´«ñ ð®ˆ¶, ªê£Ÿð 
õ¼ñ£ùˆ¶‚è£è ï‹ Fø¬ñ¬ò ií®‚A«ø£‹. 
ïñ¶ Fø¬ñ‚è£ù õ£ŒŠ¹èœ Þ¼Šð¬î ï£‹ 
êKò£è‚ è‡ìPõF™¬ô.

õQî£ ªóƒèó£ü§ â¡ðõ˜ F¼„CJ™ 
gTù™ Þ¡TQòKƒ è™ÖKJ™ Ý˜‚Aªì‚ê˜ 
H.Ý˜‚ ð®ˆî£˜. H¡ù˜ ÜªñK‚è£M™ àœ÷ 
»Qõ˜C†® ÝçŠ ªì‚ú£v ð™è¬ô‚èöèˆF™ 
Ý˜‚Aªì‚ê˜ vì®v â´ˆ¶ ÜF™ ¬ô†®ƒ 
Ü¡´ Cº«ôû¡ â¡ð¬î ºî¡¬ñŠ ð£ìñ£èŠ 
ð®ˆ¶ ñ£vì˜ ð†ì‹ ªðŸø£˜. H¡ù˜ Üõ˜ 
SHREK â¡Aø F¬óŠðìˆ¶‚° ¬ô†®ƒ 
ÜQ«ñûÂ‚è£è Ývè£˜ M¼¬î ªõ¡ø£˜. 
Ü‰îŠ ðìˆ¶‚è£è Ý˜‚Aªì‚êó™ ®ªìŒ™v 
ñŸÁ‹ ¬ô†®ƒú Iè ÜŸ¹îñ£è Üõ˜ ãŸð´ˆF‚ 
ªè£´ˆîîŸè£è, Þ‰î àòKò M¼¶ Üõ¼‚° 
õöƒèŠð†´œ÷¶. ªî¡Q‰Fò£M«ô«ò ºî™ 
Ývè˜ M¼¶ õ£ƒAò ªð‡ñE Þõ˜î£¡ 
â¡ð¶ G¬øòŠ «ð¼‚°ˆ ªîKò£¶. 

Ý˜‚Aªì‚ê˜ ð®ˆî£½‹ ÜQ«ñû¡ 
¶¬øJ™ ê£F‚èô£‹ â¡Á ï‹I™ ðô¼‚° Þ¡Á 
õ¬ó‚°‹ ªîKò£¶. ÜQ«ñûQ™ ®ªìŒLƒ 
â¡ð¶ Iè Iè º‚Aòñ£ù¶. Ý˜‚Aªì‚ê˜ 
ð®ˆîîù£™ Ü‰î ÜP¬õŠ ðò¡ð´ˆF 
ªî¼, Üó‡ñ¬ù, è†ìì‹ ÝAòõŸ¬ø Ièˆ 
ªîOõ£èˆ ¶™Lòñ£è Üõó£™ ªè£´‚è 
º®‰F¼‚Aø¶. Þîù£™ ÜQ«ñû¡ ¶¬øJ™ 

êKò£ù ð£˜¬õ... êKò£ù õN... êKò£ù ªêò™!
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«õÁ ò£¼‹ ªêŒò£î Ü÷¾‚° ê£î¬ùèœ 
¹Kò Üõó£™ º®‰F¼‚Aø¶. Þ«î õQî£ 
îIöèˆF™ ð®ˆ¶M†´ îIöèˆF«ô«ò «õ¬ô 
ªêŒ¶ ªè£‡®¼‰î£™ Þõ¼¬ìò Fø¬ñèœ 
ií®‚èŠð†®¼‚°‹. Ývè˜ M¼¶ õ£ƒè‚ 
Ã®ò Fø¬ñèœ Üõ¼‚°œ åO‰F¼Šð¶ 
ªîKò£ñ«ô«ò «ð£J¼‰F¼‚°‹. Þ¶«ð£ô 
â‡íŸø ñ£íõ˜èO¡ Fø¬ñ ïñ¶ ï£†®™ 
ií®‚èŠð´A¡øù. 

ää® - ªê¡¬ù, ÿ Cˆó£ F¼ï£œ 
ñ¼ˆ¶õ‚ è™ÖK - F¼õù‰î¹ó‹, APˆîõ 
ñ¼ˆ¶õ‚ è™ÖK (CMC) - «õÖ˜ ÝAò¬õ 
Þ¬í‰¶ â‹ªì‚ AOQ‚è™ Þ¡TQòKƒ 
â¡ø å¼ ð®Š¬ð ðˆî£‡´èÀ‚°‹ «ñô£è 
ïìˆF õ¼Aø£˜èœ. ÞF™ ªð£PJò™, ñ¼ˆ¶õ‹ 
ð®ˆîõ˜èœ Þ¬í‰¶ ð®‚èô£‹. ªð£PJòL™ 
â‰îŠ ð£ìŠ HK¾‹ ð®ˆF¼‚èô£‹. Ýù£™ 
GATE «î˜M™ «î˜„C ªðŸP¼‚è «õ‡´‹. 
ÞîŸ° ñ£î‹ Ï. 25 ÝJó‹ àîMˆªî£¬è 
î¼Aø£˜èœ. æó£‡´ ää®- ªê¡¬ùJ™ ð®‚è 
«õ‡´‹. ÝÁ ñ£îƒèœ APˆîõ ñ¼ˆ¶õ‚ 
è™ÖKJ½‹, ÝÁ ñ£îƒèœ ÿ Cˆó£ F¼ï£œ 
ñ¼ˆ¶õ‚è™ÖK- F¼õù‰î¹óˆF½‹ ð®‚è 
«õ‡´‹. è£˜®ò£ôT‚è™, G»«ó£ô£T‚è™ 
Þó‡´‚°‹ Iè„ Cø‰î ñ¼ˆ¶õñ¬ù 
Þ‰î ÿ Cˆó£ F¼ï£œ ñ¼ˆ¶õ‚è™ÖKJ™ 
àœ÷¶. Þ‰î Í¡Á è™ÖKèÀ‹ ªõš«õÁ 
¶¬øèO™ Þ¼‰î£½‹ Üõ˜èÀ¬ìò å¼Iˆî 
è¼ˆ¶è¬÷ ñQî ÞùˆF¬ù‚ è£ŠðîŸè£è 
ð™«õÁ ¶¬øè¬÷„ «ê˜‰îõ˜èœ ð®‚è 
õ£ŒŠðOˆ¶ õ¼Aø£˜èœ. 

F¼„CJ™ àœ÷ HûŠ qð˜ è™ÖKJ™ 
ACTUARIAL SCIENCE â¡ø ð®Š¬ð õöƒA 
õ¼Aø£˜èœ. Þ‰î ACTUARIAL SCIENCE 
â¡ø ð®Š¹ ¹œOJò™, èEîMò™ Þó‡´‹ 
Þ¬í‰¶ ð®‚è‚ Ã®ò å¼ è™Mò£°‹. 
Ü‚ÅKò™ êJ¡v ð®Š¬ð â™äC, Ü‚ÅKò™ 
ªê£¬ê†® ÝçŠ Þ‰Fò£ ÝAò¬õ Þ¬í‰¶ 
õöƒ°Aø£˜èœ. H÷v Ç º®ˆîõ˜èœ 
Þõ˜èœ õöƒ°‹ ð†ìŠ ð®ŠH™ «êóô£‹. 
HâvC, â‹âvC Ü‚ÅKò™ êJ¡v ð®Š¹èœ 
àœ÷ù. Þ‰îŠ ð®Š¬ðŠ ð®ˆîõ˜èÀ‚° 
â‡íŸø õ£ŒŠ¹èœ àœ÷ù â¡ð¶ ò£¼‚°‹ 
ªîKò£¶. 

àî£óíñ£è, å¼ GÁõùˆF™ ðEò£ŸP 
æŒ¾ ªðÁ‹ å¼õ¼‚°, ªð¡û¡ âšõ£Á 
èí‚A´õ¶? â¡ð¬î Þ‰îŠ ð®Š¹ 
ð®ˆîõ˜èœî£‹ ªêŒõ£˜èœ. â™üC G¬øò 
ð£LRèœ, G¬øòˆ F†ìƒèœ ªè£‡´ 
õ¼‹«ð£¶ â‰î õòFù¼‚° âšõ÷¾ ðí‹ 
ªê½ˆî «õ‡´‹ â¡ðîŸè£ù ð†®ò¬ô 
à¼õ£‚°ðõ˜èÀ‹ Þõ˜è«÷. 

Mðˆ¶ ê£˜‰î â‰î‚ èí‚A´î¬ô»‹ 
ªêŒò‚ Ã®òõ˜èœ Þõ˜è«÷. àî£óíñ£è 
æ˜ â‡ªíŒ‚ èŠð™ èìL™ «ñ£F à¬ì‰¶ 
ÜF½œ÷ â‡ªíŒ èìL™ èô‰¶M†ì¶ 
â¡ø£™, èŠð™ àK¬ñò£÷˜ Üó²‚° âšõ÷¾ 
ðí‹ îó «õ‡´‹, Ü‰îŠ ð°FJ™ Üîù£™ 
ð£F‚èŠð†ì eùõ˜èÀ‚° âšõ÷¾ îó 
«õ‡´‹? èì¬ô„ ²ˆîŠð´ˆî âšõ÷¾ 
îó «õ‡´‹? Ü‰î‚ èŠð½‚° âšõ÷¾ 
HKIò‹ õ£ƒè «õ‡´‹? â¡ð¬îªò™ô£‹ 
Þ‰î Ü‚ÅKò™ êJ¡v ð®ˆîõ˜è«÷ 
ªêŒõ£˜èœ. 

b Mðˆ¶ è£Šd´, Þ¡Åó¡v ê‹ð‰îñ£ù 
¶¬øèœ â™ô£õŸP½‹ Ü‚ÅKò™ êJ¡v 
ð®ˆîõ˜èÀ‚° «õ¬ô õ£ŒŠ¹èœ àœ÷ù. 

Þ‰îŠ ð®Š¬ð Þ‰Fò£M«ô«ò ÝJó‹ 
«ð˜î£¡ ð®Šð£˜èœ. ªð£PJò™ ñŸø ¶¬øèœ 
ê£˜‰î ð®Š¹è¬÷ ô†ê‚èí‚A™ ð®Šð£˜èœ. 
âù«õ ÝJó‚èí‚A™ «ð£†®J†´ ªõ™õ¶ 
âO¶. ô†ê‚èí‚A™ àœ÷õ˜èÀì¡ 
«ð£†®J†ì£™ ï£‹ è£í£ñ™ «ð£ŒM´«õ£‹. 

Þ¶ ñ£FK â‡íŸø ¶¬øèœ ê£˜‰î 
ð®Š¹èœ Þ‰Fò£M™ ªê£™Lˆ îóŠð´A¡øù. 
Üîù£™ G¬øò õ£ŒŠ¹èœ à¼õ£A 
õ¼A¡øù. Üîù£™ ñ£íõ˜èœ ñŸÁ‹ 
ªðŸ«ø£˜èœ “«õ¬ô «õ¬ô’ â¡Á «õ¬ô‚°Š 
H¡ ªê™õîŸ°Š ðFô£è, è™MJ™ îƒè¬÷ 
ï¡ø£èˆ îóŠð´ˆF‚ ªè£‡ì£™ «õ¬ô 
î£ù£è«õ ï‹¬ñˆ «î®õ¼‹. âù«õ è™MJ™ 
îƒèœ îóˆ¬î «ñ‹ð´ˆF‚ ªè£œ÷ Ý›‰î 
C‰î¬ù»ì¡ ï¡ø£è‚ è™M èŸðîŸè£ù å¼ 
Åö¬ô à¼õ£‚è «õ‡´‹. 

(ï¡P : FùñE, «îF : 28-08-2018)



32 omeiat journal, JANUARY 2020



33omeiat journal,  JANUARY 2020

èì‰î 18.01.2020 Mò£ö¡ Ü¡Á ªê¡¬ù Ýî‹ð£‚è‹ ÎQ†® ï˜êK & H¬óñK ðœO ñ£íõ, 
ñ£íMòK¡ è¬ô ñŸÁ‹ èô£„ê£ó Ý‡´ Mö£ Y¼‹ CøŠ¹ñ£è ï¬ìªðŸø¶.

Þ‰îŠ ðœO‚ÃìˆF™ 5 õ°Š¹èœ õ¬ó àœ÷¶, ñ£íõ ñ£íMò˜ 291 «ð˜ àœ÷ù˜ 
ÝCKò˜èœ ñŸÁ‹ áNò˜èœ 40 «ð˜ ðEò£ŸÁA¡øù˜. èì‰î 15 Ý‡´è÷£è ÞŠðœO ïì‰¶ 
õ¼Aø¶.

Þ‰î ðœOJ™ Þîó ð£ì õ°Š¹èœ ïì‚°‹ Ü«î «ïóˆF™ ÜóH ªñ£NŠð£ìƒèœ, bQŒò£ˆ 
õ°Š¹èÀ‹ ï¬ìªðŸÁ õ¼A¡øù. ¹Fî£è F†ìI†´ Ü¬ñ‚èŠ ªðŸø ð£ìˆF†ìˆF¡ W› 
îxi¶ì¡ F¼‚°˜Ý¬í ð£˜ˆ¶ æ¶î™, ÜóHªñ£N¬ò Þô‚èíˆ¶ì¡ èŸø™, Þvô£Iò 
õóô£Á, ªî£¿¬è, «ï£¡¹ ºîô£ù õNð£´èO¡ ê†ìƒèœ ï™ªô£¿‚èŠ ð£ìƒèœ ÝAòù 
K¬ê Aóññ£è Þƒ° èŸÁ‚ªè£´‚èŠð´A¡øù.

Ü¡Á ïì‰î èô£ê£ó Mö£M™ ï£Â‹ èô‰¶ ªè£‡´ ñ£íõ˜èÀ‚°‹ ªðŸ«ø£˜èÀ‚°‹ 
ÜP¾¬ó ðA¡«ø¡. ñ£íõ ñ£íMèœ æFò Aó£ Üˆ¶è¬÷‚ «è†´ ï£¡ ªê£‚AŠ«ð£«ù¡. 
ÜóHªñ£NJ™ ðô˜ à¬óò£ŸPò¶ â¡¬ù Iè¾‹ èõ˜‰î¶. H¬öJ¡P, ðîŸøI¡P, F‚è™ 
FíøL¡P Ü‰îŠ Hœ¬÷èœ ÝŸPò à¬óèœ ñø‚èº®ò£î¬õ.

Üšõ£«ø îI› ÝƒAô‹ ÝAò ªñ£NèO½‹ ñ£íõ ñ£íMò˜ à¬ó Gè›ˆFù˜ Þ¬ìJ™ 
ÜóHªñ£NJ«ô«ò «ñ¬ì ï£ìè‹ å¡Á Üóƒ«èPò¶ ªê™«ð£Q™ ï‹ Þ÷õ™èœ â‰î Ü÷¾‚° 
ñòƒA Aì‚Aø£˜èœ â¡ð¬î Üö°ðì Ü¼¬ñò£è„ CˆîKˆîù˜ ñ£íõ ñ£íMò˜èœ.

ï£¡ â¡ à¬óJ™ °PŠH†ìð® ÜŠð°F ºvh‹ ªð¼ñ‚èœ î‹ °ö‰¬îè¬÷ ÞŠðœOJ™ «ê˜ˆ¶ 
Þ‹¬ñ, ñÁ¬ñ ß¼ôè ïŸðô¬ù Ü¬ìò «õ‡´ªñù ðK«õ£´‹ ð£êˆ«î£´‹ «è†´‚ªè£œA«ø¡.  
üê£‚è™ô£ý§¬èó¡

ÎQ†® ï˜êK & H¬óñK ðœO ñ£íõ˜èO¡ â´ˆ¶‚è£†ì£ù 
Ü¼¬ñò£ù Gè›„C

Þ‰Fò£M¡ ªð£¼÷£î£ó õ÷˜„C (ªñ£ˆî 
àœï£†´ àŸðˆF) ïìŠ¹ GFò£‡®¡ 
Þó‡ì£õ¶ è£ô£‡®™ 4.5 êîiîñ£è 
°¬ø‰¶œ÷¶. Þ¶ èì‰î ÝÁ Ý‡´è÷™ 
è£íŠðì£î êK¾ G¬ôò£°‹.

Þ¶ °Pˆ¶ «îCò ¹œOJ™ Ü½õôè‹ 
(â¡âvæ) ªõOJ†ì ¹œO MõóˆF™ 
ªîKMˆ¶œ÷î£õ¶ :

îò£KŠ¹ ¶¬ø àŸðˆFJ™ è£íŠð†ì 
H¡ù¬ì¾ ñŸÁ‹ «õ÷£‡ ¶¬ø ïìõ®‚¬èèO™ 
è£íŠð†ì ñ‰î G¬ô è£óíñ£è Þ‰Fò£M¡ 
ªñ£ˆî àœï£†´ àŸðˆF (T®H) ü¨¬ô-
ªêŠì‹ð˜ õ¬óJô£ù Þó‡ì£õ¶ è£ô£‡®™ 
4.5 êîiîñ£è êK¬õ‚ è‡´œ÷¶. Þ¶, 2018-
19 GFò£‡®™ Þ«î è£ôè†ìˆF™ 7 êîiîñ£è 
ÜFèKˆ¶ è£íŠð†ì¶.

ÞîŸ° º¡¹, èì‰î 2012-13 üùõK-ñ£˜„ 
è£ô£‡®™ î£¡ ªñ£ˆî àœï£†´ àŸðˆF 
êîiî‹ â¡ø Ü÷M™ Iè¾‹ °¬ø‰¶ 

è£íŠð†ì¶. Üî¡ Hø° îŸ«ð£¶î£¡ ªñ£ˆî 
àœï£†´ àŸðˆFò£ù¶ Þ‰î Ü÷¾‚° 
°¬ø‰¶œ÷¶.

èì‰î GFò£‡´ì¡ åŠH´‹«ð£¶ îò£KŠ¹ 
¶¬øJ¡ àŸðˆF 69 êîiîˆFL¼‰¶ 7 
êîiîñ£è êK‰¶œ÷¶. Ü«î «ð£¡Á «õ÷£‡ 
¶¬ø õ÷˜„C»‹ 4.9 êîiîˆFL¼‰¶ 2.7 
êîiîñ£è i›„Cò¬ì‰¶œ÷¶.

Þ¬õ îMó, è†´ñ£ùˆ ¶¬øJ¡ ªñ£ˆî 
õ÷˜„C 8.5 êîiîˆFL¼‰¶ 3.3 êîiîñ£è¾‹, 
²óƒèˆ¶¬øJ¡ õ÷˜„C 2.2 êîiîˆFL¼‰¶‹ 
0.1 êîiî‹ â¡ø Ü÷M½‹ H¡ù¬ì¬õ 
ê‰Fˆ¶œ÷ù.

ïìŠ¹ GFò£‡®¡ ãŠó™ ºî™ ªêŠì‹ð˜ 
õ¬óJô£ù Ü¬óò£‡´ è£ôˆF™ ªñ£ˆî 
àœï£†´ àŸðˆF õ÷˜„C 4.8 êîiîñ£è 
àœ÷¶. Þ¶, èì‰î GFò£‡®™ 7.5 êîiîñ£è 
è£íŠð†ì¶ âù â¡âvæ ªîKMˆ¶œ÷¶.

(ï¡P : FùñE, «îF : 30-11-2019)

ªð£¼÷£î£ó õ÷˜„C 4.5 êîiîñ£è °¬ø¾

ªñ÷ôM Ü. ºý‹ñ¶ è£¡ ð£èM
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è™M °Pˆî «ð£Fò MNŠ¹í˜¾ Þ™ô£î¶, 
ðœOèO™ ñ£íõ˜èÀ‚°ˆ «î¬õò£ù 
õêFèœ Þ™ô£î¶, Fø¬ñò£ù ÝCKò˜èœ 
°¬øõ£è Þ¼Šð¶ «ð£¡ø¬õ Aó£ñŠ¹ø 
ðœOèO™ ñ£íõ˜èœ ð®Š¬ð ð£FJ«ô«ò 
M†´M´õîŸ°‚ è£óíƒè÷£è Þ¼‚A¡øù. 

èì‰î 2004 - Ý‹ Ý‡´ õ¬ó è˜ï£ìè 
ñ£Gô‹, ó£Œ„Å˜ ñ£õ†ì‹, ªðô°˜A Aó£ñˆF™ 
àœ÷ Üó² «ñ™G¬ôŠ ðœO»‹ Þ«î ñ£FKò£ù 
Hó„¬ù¬ò âF˜ªè£‡®¼‰î¶. 

Þ‰îŠ ðœO‚ è†ìì‹ ð£ö¬ì‰¶ Þ¼‰î¶. 
àœè†ì¬ñŠ¹ õêFèœ â¶¾‹ Þ™ô£ñ™ 
Þ¼‰îî£™, Þƒ°œ÷ ñ£íõ˜èœ ÜFèñ£è 
ðœO‚°„ ªê™õF™¬ô. ÞŠð°F ÜFè 
ªõŠðG¬ô ªè£‡®¼Šð¶ °ö‰¬îèœ 
ðœO‚°„ ªê™ô£ñ™ i†®«ô«ò Þ¼‰¶ 
M´õîŸ°‹ å¼ è£óíñ£è Ü¬ñ‰î¶.

Þ‰î G¬ôJ™, Þ‰îŠ ðœOJ™ ÝCKòó£èŠ 
ðEJ™ «ê˜‰î£˜ «è£ˆ«ów ðMýœO. Üõ˜ 
ðEJ™ «ê˜‰î«ð£¶ Þƒ° 50- 60 ñ£íõ˜èœ 
ñ†´«ñ Þ¼‰îù˜. Aó£ñˆF™ î£›ˆîŠð†ì 
ñŸÁ‹ ðöƒ°®Jù ñ‚è«÷ ÜFèñ£è õCˆîù˜. 
Üõ˜èO¡ õ£›‚¬èˆîó‹ Iè¾‹ «ñ£êñ£ù 
G¬ôJ™ Þ¼‰î¶. ñ£íõ˜èœ ðò¡ð´ˆî 
â¿¶ªð£¼œèœ Þ™¬ô. Üõ˜èOì‹ å«ó å¼ 
«ï£†´Š¹ˆîè‹ ñ†´«ñ Þ¼‰î¶. 3 ð£ìƒèÀ‚° 
°PŠ¹è¬÷ Ü‰î å¼ «ï£†´Š ¹ˆîèˆF«ô«ò 
Üõ˜èœ â¿Fù˜.

Þ‰î G¬ô¬ò ñ£ŸP, èŸðîŸè£ù Åö¬ôŠ 
ðœOJ™ ãŸð´ˆî Cô bMó ïìõ®‚¬èè¬÷ 
â´‚è «õ‡´‹ â¡Á G¬ùˆî£˜ «è£ˆ«ów. 
ñ£íõ˜èÀ‚° è¬ô ñŸÁ‹ õ¬óî™ 
ïìõ®‚¬èèO™ ÜFè Ý˜õ‹ Þ¼Šð¬î‚ 
èõQˆî Üõ˜, Üõ˜è¬÷ è¬ô ñŸÁ‹ ¬èM¬ù 
ïìõ®‚¬èèO™ ß´ð´ˆîˆ ªî£ìƒAù£˜. 
Þîù£™ ñ£íõ˜èÀ‚°ˆ î¡ù‹H‚¬è 
ãŸð†ì¶. ðœO¬ò, ð¬ìŠ¹ ñŸÁ‹ èŸø™ 
õ°Šð¬øè÷£è ñ£ŸPù£˜.

Þî¡ ªî£ì˜„Cò£è, ñ£íõ˜è¬÷ 
Ý‚èÌ˜õñ£ù ãî£õ¶ å¼ MûòˆF™ ß´ð´ˆî 
«õ‡´‹ â¡Á G¬ùˆî£˜. ß´ð´ˆîŠð†ì 
Ü‰î MûòˆFŸ° ñ£íõ˜è«÷ ªð£ÁŠ«ðŸè 
«õ‡®ò G¬ô¬ò ãŸð´ˆî M¼‹Hù£˜. 
ÜîŸè£è, èì‰î 2013 - Ý‹ Ý‡®™, ðœO‚è£ù 
å¼ ªêŒFˆî£¬÷ˆ ªî£ìƒAù£˜. º¿¬ñò£è 
ñ£íõ˜è«÷ G˜õA‚°‹ õ¬èJ™ Ü‰î„ 
ªêŒFˆî£œ ªõOJìŠð†ì¶. ªêŒFˆî£O¡ 
ªðò˜ “ªð¡C™’. 

Þ¶°Pˆ¶ Üõ˜ ÃÁ¬èJ™, “ï£¡ 
“ªð¡C™’ â¡ø ðœO ªêŒFˆî£¬÷ˆ 
ªî£ìƒA«ù¡. Þ¶ ðœO ñ£íõ˜è÷£™ 
â¿îŠð†´ G˜õA‚èŠð´Aø¶. è†´¬óèœ 
â¿¶õîŸ°‹, îèõ™è¬÷„ «êèKŠðîŸ°‹, 
ñ‚èÀì¡ «ð²õîŸ°‹ Þ¶ ñ£íõ˜èÀ‚° 
õ£ŒŠðO‚Aø¶. Þ‰î ªêŒFˆî£œ 
ñ£íõ˜èO¡ Fø¬ñ¬ò‚ è£†ì¾‹, 
Üõ˜èÀ¬ìò è¬ôˆ Fø¬ñè¬÷, Üõ˜èO¡ 
àí˜¾è¬÷ ªõOŠð´ˆî¾‹ å¼ î÷ˆ¬î 
ÜO‚Aø¶.

Þ‰î Þî›, ñ£íõ˜èÀ‚° æ˜ Ý‚èÌ˜õñ£ù 
à‰¶î¬ôˆ î¼õ«î£´, Üõ˜èO¡ °´‹ðˆFù˜ 
è™MJ¡ º‚Aòˆ¶õˆ¬î àí˜õîŸè£ù 
õ£ŒŠ¬ð»‹ õöƒ°Aø¶. ªðŸ«ø£˜èœ, 
îƒèœ °ö‰¬îèO¡ Fø¡è¬÷Š ð£˜ˆ¶ 
ªð¼Iî‹ ªè£œ÷ Þ‰î “ªð¡C™’ àî¾Aø¶. 
Þîù£™, Üõ˜èœ “ªð¡C¬ô’Š ðŸP îƒèœ 
àøMù˜èœ, ï‡ð˜èOì‹ ªê£™A¡øù˜. Þ¶ 
å¼ ðœO ªêŒFˆî£œ ñ†´ñ™ô. ïèóˆ«î£´‹, 
ïèó õêFèÀìÂ‹ â‰î ªî£ì˜¹‹ Þ™ô£î 
Aó£ñˆF¡ ºî™ ªêŒFˆî£À‹ Ý°‹. 

åšªõ£¼ ñ£îº‹ “ªð¡C™’ Þî› 
°¬ø‰îð†ê‹ 500 HóFèœ ªõOò£Aø¶. ÞF™ 
Iè¾‹ Hóðôñ£ù ð™«õÁ HK¾èœ àœ÷ù. 
ÜõŸP™ “ªè«ô£ù£ ð¡Q’ («è†«ð£‹) 
ñŸÁ‹ “ï‹Íó£ ðK„êò£’ (âƒèœ Aó£ñˆ¬îˆ 
ªîK‰¶ªè£œÀƒèœ) â¡ø Þó‡´‹ Iè¾‹ 
¹è›ªðŸø¬õ.

Þ‰î Þîö£™ âù‚° åšªõ£¼ ñ£îº‹ Ï. 
4000 ªêôõ£Aø¶. Þ¶ â¡ ªê£‰îŠ ðí‹. 
èì‰î Ý‡´ (2018) ªðƒèÙ¼¬õ„ «ê˜‰î 
India Foundation For The Arts Ü¬ñŠ¹ 
ªð¡CL¡ æó£‡´ ªõOf†®Ÿ° Ï. 50 ÝJó‹ 
GF»îM ªêŒî¶. Ü¶ ñA›„C ÜO‚Aø¶.

Þ‰î ªêŒFˆî£œ, õ¬óî™ ñŸÁ‹ ð¬ìŠð£Ÿø™, 
Aó£ñ õóô£Á ñŸÁ‹ Mùõ™ ªï´õK¬êèœ 
«ð£¡ø HK¾è¬÷‚ ªè£‡´œ÷¶. Þ¶ 
ñ£íõ˜èœ ñŸÁ‹ Üõ˜èO¡ ªðŸ«ø£˜è¬÷ 
ñ†´ñ™ô, º¿ Aó£ñˆFŸè£ù àœ÷ì‚èˆ¬î»‹ 
ªè£‡ì¶’’ â¡Aø£˜ «è£ˆ«ów.

îŸ«ð£¶ õ¬ó “ªð¡C™’ Þî› Þôõêñ£è«õ 
õöƒèŠð´Aø¶. èì‰î 5 Ý‡´èÀ‚°‹ 
«ñô£è «è£ˆ«ów îù¶ áFòˆFL¼‰¶ Þî¡ 
ªêô¾è¬÷ ß´è†® õ‰¶œ÷£˜. Hø°, Aó£ñ 
ñ‚èœ îƒèÀ‚°‚ A¬ì‚°‹ ê‰î˜ŠðƒèO™ 
ðíˆ¬î ï¡ªè£¬ìò£è ÜOŠð«î£´, ÞîŸè£è 
GF Fó†ì¾‹ ªî£ìƒA»œ÷ù˜. 

ñ£íõ˜èÀ‚è£è å¼ ªêŒFˆî£œ!
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“ªð¡C™’ ªî£ìƒèŠð†´ 6 Ý‡´èœ 
ÝAM†ìù. ðœOJL¼‰¶ å¼ ñ£íõ˜ 
Ãì ªõO«òøM™¬ô. ðœOJ™ îŸ«ð£¶ 
310 ñ£íõ˜èœ ð®ˆ¶ õ¼A¡øù˜. Aó£ñ 
ñ‚èO¬ì«ò õ£CŠ¬ð á‚°MŠðîŸè£è, 
Aó£ñˆF™ å¼ G¬ôò£ù Ëôèˆ¬î à¼õ£‚è 
ðœO F†ìI†´œ÷¶. Üƒ° “ªð¡C™’ 
Þî¿ì¡, õö‚èñ£ù ªêŒFˆî£œèÀ‹ 
A¬ì‚°‹. 

ªðô°˜A Aó£ñ Üó² «ñ™G¬ôŠ 
ðœO ÞŠ«ð£¶, ¹Fò è£¡Ag† ²õ˜, ï™ô 
àœè†ì¬ñŠ¹, °®c˜, ²ˆîñ£ù èNŠð¬øèœ, 
å¼ M¬÷ò£†´ Ü¬ø, Ëôè‹ ñŸÁ‹ 4 ¹Fò 
õ°Šð¬øèÀì¡ º¿¬ñò£ù å¼ ðœOò£è 
ñ£P»œ÷¶. Þ¶ “ªð¡C™’ ðˆFK¬èJ¡ 
ªõŸPò£è«õ è¼îŠð´Aø¶.

“F¼Mö£‚èœ ñŸÁ‹ êÍè Gè›¾èœ, 
è¬îèœ, èM¬îèœ, è†´¬óèœ, êÍèŠ 
Hó„¬ùèœ °Pˆî è†´¬óèœ ñŸÁ‹ æMò‹ 
°Pˆî ÜP‚¬èè¬÷»‹ ï£ƒèœ “ªð¡C™’ 
ÞîN™ Hó²K‚A«ø£‹‘’ â¡A¡øù˜ Þƒ° 7 - 
Ý‹ õ°Š¹ ðJ½‹ ñ£íõ˜èœ.

ªðô°˜A Aó£ñ‹ FùêK ªêŒFˆî£œ 
A¬ì‚è£î ªî£¬ôM™ Þ¼‰î£½‹, Þƒ° 
õC‚°‹ ñ‚èœ “ªð¡C™’ ÞîN¡ õö‚èñ£ù 
õ£êè˜è÷£è ñ£PM†ìù˜. “ªð¡C™’ Þî› 
ªðƒèÙ¼¬õ ªê¡ø¬ì‰¶œ÷¶. Üƒ°‹ 
ÜîŸè£ù õ£êè˜èœ à¼õ£A»œ÷ù˜. 
Þ¬õªò™ô£‹ æ˜ Þ÷‹ ÝCKòK¡ ñ£ŸÁ„ 
C‰î¬ùò£™ M¬÷‰î ñ£Ÿø‹ â¡ðF™ â‰î 
I¬è»I™¬ô.

(ï¡P : FùñE, «îF : 17-12-2019)

õ¼‹ 2020 üùõK ºî™ Ü¬ùˆ¶ 
àò˜ è™M GÁõùƒèO½‹ Fùº‹ 45 
ºî™ 60 GIìƒèœ è†ì£ò àìŸðJŸC‚° 
å¶‚è«õ‡´‹ âù ð™è¬ô‚èöè ñ£Qò‚ 
°¿ (»TC) ÜP¾ÁˆF»œ÷¶.

ÞîŸè£ù ¹Fò õNè£†´î¬ô»‹ »TC 
ªõœO‚Aö¬ñ ªõOJ†ì¶.

ï£†´ ñ‚èO¡ àì™ ïô¬ù «ñ‹ð´ˆF 
õ½õ£ù Þ‰Fò£¬õ à¼õ£‚°‹ «ï£‚èˆF™ 
‘H† Þ‰Fò£ Þò‚è‹’ â¡ø F†ìˆ¬î Hóîñ˜ 
ï«ó‰Fó «ñ£® èì‰î Ýèv† ñ£î‹ ªî£ìƒA 
¬õˆî£˜.

Üî¬ùˆ ªî£ì˜‰¶ ðœO, è™ÖKèœ 
ñŸÁ‹ ªð£¶ ÞìƒèO½‹ Þ‰îˆ F†ìˆ¬î 
bMóñ£è„ ªêò™ð´ˆ¶‹ õ¬èJ™ ð™«õÁ 
«ð£†®èœ, «ò£è£ àœO†ì àìŸ ðJŸCèÀ‹ 
«ñŸªè£œ÷Šð†´ õ¼A¡øù. àò˜ è™M 
GÁõùƒèO™ Þ‰îˆ F†ìˆ¬î ªêò™ð´ˆ¶‹ 
õ¬èJ™ õNè£†´î¬ô»‹ »TC ªõOJ†ì¶.

Þ‰î G¬ôJ™, àò˜ è™M GÁõùƒèO™ 
Þ‰îˆ F†ìˆ¬î º¬øò£è¾‹, ªî£ì˜ Gè›õ£è¾‹ 
ªêò™ð´ˆ¶‹ õ¬èJ™ ¹Fò õNè£†´î¬ô 
»TC ªõœO‚Aö¬ñ ªõOJ†ì¶.

Üî¡ð®, 2020 üùõK ºî™ àò˜ è™M 
GÁõùƒèO™ ñ£íõ˜èO¡ è†ì£ò àìŸ 

ðJŸC‚° 45 ºî™ 60 GIìƒèœ å¶‚èŠðì 
«õ‡´‹.

ÜîŸ«èŸø õ¬èJ™, ð£ì õ°Š¹ «ïóƒè¬÷ 
ñ£ŸPò¬ñ‚è «õ‡´‹.

Þ‰î àìŸ ðJŸC «ïóˆF™ æ†ìŠ ð‰îò‹ 
ê£˜‰î M¬÷ò£†´èœ, àœ÷óƒ° Ü™ô¶ 
ªõOòóƒ° M¬÷ò£†´èœ, «ò£è£, ¬ê‚Aœ 
ðJŸC, c„ê™ âù ãî£õ¶ å¼ M¬÷ò£†¬ì 
è™M GÁõùƒèœ «î˜¾ ªêŒ¶ªè£œ÷ô£‹.

åšªõ£¼ àò˜ è™M GÁõùº‹ àìŸðJŸC 
A÷Š å¡¬ø Ü¬ñ‚è «õ‡´‹. «ñ½‹ Ý‡´ 
M¬÷ò£†´Š «ð£†®è¬÷ ïìˆ¶õ«î£´, ñ£Gô 
Ü÷Mô£ù M¬÷ò£†´Š «ð£†®èœ ñŸÁ‹ 
«îCò Ü÷Mô£ù M¬÷ò£†´Š «ð£†®èO½‹ 
ñ£íõ˜èœ ðƒ«èŸð¬î á‚°M‚è «õ‡´‹ 
âù¾‹ õNè£†´îL™ ÜP¾ÁˆîŠð†´œ÷¶.

Þ‰î õNè£†´î¬ô 
ï¬ìº¬øŠð´ˆ¶õîŸè£ù ïìõ®‚¬èè¬÷ àò˜ 
è™M GÁõùƒèœ M¬ó‰¶ «ñŸªè£œõ«î£´, 
Þ¶ªî£ì˜ð£ù Mõóƒè¬÷ ÜšõŠ«ð£¶ »TC 
õ¬ôî÷ˆF½‹ ðF«õŸø‹ ªêŒò«õ‡´‹ 
âù¾‹ »TC ÜP¾ÁˆF»œ÷¶.

(ï¡P : FùñE, «îF : 14-12-2019)

àò˜ è™M GÁõùƒèœ Fùº‹ 45-60 GIìƒèœ 
àìŸðJŸC‚° å¶‚è«õ‡´‹: »TC
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